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LIVE BARGAINING AGRELMENT

THTS AGREEMENT, MADE and enlered indo as of thjs 19 day of fannary, 2017, by and between
the Aspirus Riverview Hospital and Clinies, Inc., 8 non-stock, mon-profit carperation, organized and existing
tunder and by virlue of the Jaws of the Stare of Wissensin, losated at Wisconsin Rapids, Wisconsin, hereinafter
referved o a5 lhe “Hospital®, and SEI Heaftheare Wisconsin, CTW, CLC, heisinafler referred to ag the
“Linton™,

WITNESSETR:

That the partics hereto desire to establish an instewerient for the regulation of the terns qud eonditiong by
which certain employess shall work for the Hospital during the term of fhis Agroement; and

WITEREAS, both (e parlies hereto desire to promate harmenious refations helweon themselves o
SBCUTe mutual cooperation;

NOW, THERLFORE, i consideration of {he mutual promises and covenanis herein contained, {he
partias leveby agrec to and with each other 25 follows:

ARTICLL|

Sevtion 0] Recogniiion;

Lhe Hosptial recognizes the Unfon as the exclusive batgeining representative for the purpase of
colleetive bargaining in respeet to rates of pay, wages, hours, and other conditions ol employment for all reaular
full-time and regular per-time ernployees in the following duscribed collaciive bargzining unil, to-wit:  alf
Cenified Nursing Assistants, Cenrral Service Asrgislants, Food and Nuttition Serviaes Workers, Environmenial
services Workers and Linen Services employess, excluding execolives, supcrvisors, offics, technical,
professienal, casual and temporary erployies.

Soection 102 - 1uiou Sscarifv:

102.1 — To the exlont parmiied by law, the Hospital agrees that alf cmployess covered by 1his Aureemont
dl the titwe it becomes cfftelive and who are members of the Union ut the time shall be required, as 4 condition of
continyed employment, to continue membership in the Unlon o the duration of this Agreement. All enployees
corvered by this Agreement who are wol members of the Linion «f the time this Awgreemient becoines effective wiail
be required, as a condition of contigued employment, (o becorne members of the Unjan at or within sixty (60
days afier the etfeelive date of this Agresment. Al employees hived, rehired, reinstated, or transferred into ihe
bargaining unit alter the effective dute of this Agreement and covered by this Agreement shall be reguired, s a
condition of continued employment, to become members of {he Linion at or within sixty (607 davs followi ng lhe
date of empioyment.

102.2 - To the extenl permitted by law, an employee who shall tender the inilintion Lee ¢if not alrcady a
membor) and all periodie dues naiformly required s a condition of acquiring or retaining membership shall be
deemed (o heve met the condition of eonployment requirement,




102.3 - Utitizing an electronic {ormal {&n MS3-Excel file format), the Hospital agrees to fimish fhe
Union with the employes name (First Nume and T.ast Name n separate data cells), employes number, home
address (with Address, Clty, State, and Zip code in separate data cella), job classification, FTE of recard, vate of
pay, hire date, senjority date, department, gendey, date of birth, KEO-] code, retirement code, deductions far
initiation fees, union dues and COPE, homo telephone numbar (it available), ccll phone rumlwr {1t avuilatile),
home e-mail addeess (if available) and termination date (it applicable) far cach onployse in the collzetive
bargaining unit once per calendar month, The FHaspital wilt also report tew hire and tenpination Information to
the Union utilizing its interna) e-mai] system intraet o least every thirty (303 duys. The partics apree that new
employees will be notifled that such information will bo given to the Unilon by virtue o their receivin gacopy of
this Collective Bargaining Aprgamonl,

102.4 - A Work Site Laudor shall be allowed thisty (30) minutes once 8 week to eonduet Union alTiirs
on the promises of the Emplover; provided, howover, said Work Site Icader shall nat interfere witl the work
being carried oul by the employees or the oparalion of the facility. A designuted Work Site Leader will Le
ullowed & thirty (30) minute tine stot 1o brief etnployers atmut the Union during department arentation. Al
stch time shall be considered Union business and be unpaid,

102.5 — To the extent permitted by law, when an employes (s delinguent in meeting Union financial
ooligations, the Union shall hotify the cmplovee and make Bvary reasonable attempt to send 4 final notice to e
employes by certified mail, retym receipt requested, stating the amauat owed; whether it is dues, initialian foos,
or athor charges: what period of time Iy sovered by the charges; the final date payment of the charges will be
aecepled, and the consequences for fMilure 1 make payment. A copy of the final notice shall be sent to the
Hospital. Tthe employse fails to make payrent by the final payment date, the Union wilf notify the Mospital in
writing and request termination of cinplovinent,  Such termination of employment shali be imposed within
twenly-fonr (24) hours of the date the Hospilal receives notifiuation, provided the Union provides documented
evidence that the employoo was duly notified in aceordance with the provisions of this subsection,

102.6 ~ The Ylospilat agrees 1o maky bullstin board spuce available to the 1injon #or the purpuse of
posting of [Tnion notices reletimg to mectings, dues, and general Union sctivitios,

2.7 — The parties agree that the Hospital wilt not compensate unit members for time spent in
negotintions, aowever, any work time missed will be counted towart aecrual of benefit,

102.8 -~ The parties agree that mutnal {ntercst mectings may be requested bw either the Meanagement or
the Union, with al least 60 days between moclings, An agenda of issees must be provided a1 least fve (3) days
prior to e meciing.

1029 - The tmployer agress to deduet and transmit o SEMT Commiiles On Palitical Felueation (COPrEY,
all monies deducled per pay-period from the wages of those employees who veluntar Iy authorize such
contributions on the form provided by SEIU Heaftheare Wisconsin for that purptse. These irabsmittals shall
ovelr for ceeh payroll period and sha)l be actompanicd by a list of names of thosc employees [or whom sueh
dsductions have been wade and lhe amount deducted for sach cmpinyee,

Seglfon 103 -« Definitions:

103.1 - For the purpose of interpreting any pert of this Agreement, the following terms shall have the
meaning set forth below unless a diTersnt ineaning is epecilically sct forth in any Article, Section, ar Paragraph,

103.2 - “Regular full-time employee” shall mean thut employec who is repularly scheduled to work not
less than 64 hours per lwo-week pay-period.
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t03.3 -- *Regular part-time amployes™ shall mean that employee wha is veetlarty scheduled to work losy
than 64 bours but 32 of more howra per 2 weck pay-period,

(034 — "Casual Emplovee" shall mean that employee whe is not regulaly scheduled erch week; who
normally works less than sixtzen (16) hours n week; or siudent. Time worked as fill in for ahsent employees will
not atier the easual employee's siutus,

103.5 - “Femporary Employee" shall mean that cmployee who is hired only for v speeific job fora
specified period of time, not 1o exceod three (3) maonthe. 1 is not intonded that tem porary emplovees ave hired to
subsiitute tor purt-time eiployess in The same Job classification who could be available to work nor disript the
use of full and part-time employees outlined in Section 302.3. The Huspital will netity the Union of such
temporary emplovees hefore thelr start dute.

[03.6 - "Repularly Scheduled” us used in W32, 1033, and 103 .4 shall mean the waork schedyle defined
by the master staffing schedule of the department.  Tho nmber of hours an cuployee may actually work fhEy
vary due to such things as workload fluctuations and availah ifity of stalf. 4n eraplovee's staius is determingd by
the position he/she oceupies and may chiange by a transler to a different position,

103.7 - Regular fulldime and regular parf-time etployees shall be pevemed by the terms aof this
Agrecment. Casual and temporary em ployees are specifically excluded as members of tis coltective bargaiing
unit and shall not enjoy any of the bene s of this Agreement. If o casual or temporary employec fills a rogular
Tulltine or part-iime position, hisfher seniorty and benefits are determined in aceordance with Soction 602.2 of
lhis Agreement. If the emploves has hoen entploved Tor at lcast sixky (60) calendar days al the time of change,
the probationary period wili be considercd completed a5 of the effective date of the change, If the employee has
been cruployed for less than sixty {60} calendar days, then the probatianary perind is sompleted in nceordunce
with section 601.2.

Seciion 104 - Chackoff:

The Hospital, where so authorized and directed by an individual employee in writitg upon 1he
authorization and direction form, provided by the Union, witl duduet Local Union initiation fees acl Laowal {Tnion
dues, as certificd by the Unfon, cach pay-petiod feoan the wages of such einployee, and reimit the same momthiy 1o
the Local Umion utilizing ar eleelranic [ormat, (an MS-Excet 17l formaty subjoot, however, to the fotlowing
terms and eonditiona:

2. The authorization and direction form shal] be operative only whao filed wilh the Haspital througlt ity
Human Resorees Department.

b. If the aulhorization and direction form is filed an or before the Hth day of a calendar month,
deductions shall commence Wit the sccond payday of that calendar month, 1f it is not filad gntil the
[0th day of the calendar month, deducticns shall commence with the second payday of ke following
manth,

¢ Deduetions shall be made from the first twoe payperiods of each month i a0 amount specilied by the
Union, IF no wages sre paid an authorizing employee on the second payday of a given month,
deductions for thal month will be payable by the employes directly to the Union secretary,

d. A dues deduction authorization properly filed will be deetted to cxiend thraugh the Life of this
Agreement end any extension or rencwal of it fointly agreed upon by {be parties, and also through the
life of any succeeding labor agrecment or agrocments between the present parlies ander which the
Hospital may sgree 1o honor the authorization. # is understond that any authorization for sueh



payroll deductions shall be voluntary on the part uf the employee, and may be cancelled tpon fifteen I
(13) days written notice to the Hospital and the Union,

& Execution of an awilorization and direction form shall nat be a condition or requisite of employment
in the Haspital,

NTRIKES AND LOCKOUTS

Section 201 - No Strike:

Fhe Unfon agrees for iself and its members thal there shall be no stiikes, sympathy sirikes, threats to
atrike, picketing, boyeoits, worl stopprges, walkouts, or slowdowna during the life of this Agreement.

seetion 202 - Mo Lockouts:

The Hospital agrees that there shall be no lockouts during the 1iTe of this Agreement.

Section 203 -- Unanihorized Activities:

The Union and the Maspital agres that any employse taking part in a strike, a threal to strike, picketing,
boyeott, work stoppages, walkout, slowdown, or 15 absenl from work due to any 0f the abave activities without
Huspital petmission, shall be subject to immediate dischacge in the dissretion of the Huspital.

WAGES AND HOTIS

Secton 301 ~ Wares:

301.1 - Regular fuli-time and rugular part-time employees shall be paid accord ing to the wage seales as
contained in Bxhibit "A" attached liercto and made a part hereal.

301.2 - Expericnced employecs, if hired for the same work which they previousty performed at Asplrus
Riverview MHospital and Clinies, Ine, ar elsewhere, may be paid at the cxperience rate as indicuted in {ha wage
schedule up to a maximum of the five {3} year slep, provided such emplovees may be required t¢ serve the aixty
(60} day probaticnary and traiing petiod, including any extension thereof Such employess shall, however, be
considered new emplovees nnder all other provisions of this Agreement. [n na event shall swch gmployees be
paid more than the rate noted in said wage schedule for Iis or her experisuce level,

1.3 - Casual and tempaorary employees shall not be paid in excess of the rates provided in this
Agreement for regular full-time and regular part-time caplovees.

3014 « An employee who is speeilically reguested by Management 1o be in charge of the department
during the absence of the department head shall he paidf the employee’s base hourly wage plus ton {10%) percent




of the empluyes's base hourly rake par hour worked In such capacity. The detetmination of which vioplovee is
selected and under what cironnistances such action is taken will bo at the sole discretion of Managetent.

301.5 - An cinployee who Is selected by the department director to perform aduitional designated dutics
ot & reyular basiz involving the coordination, dircetion, and recordkecping of the wodk flow i g departieen) or
designated work group shall be classified as a group leader and be paid the employec's repilar hourly rate of pay
plus 380,75 per hour for alf hours paid. Such position is established, afured, or eliminated at the sole discretion of
the department director. A department director iy also, at their discretion, designate an cmployee to serve as a
“replucement group leader® in the absence of a designated group leader. Replicemel group leaders shall be paid
their regular houtly rate of pay plus $0.75 per hour for all howrs so warked, The delermination of which
cployees are sclected lor these roles shall be based on skill and ebility, Where such i relattvely equal,
soniority shatl prevail.

016 ~ Employess who are called into work at any time ather than fhe start of thetr schedyled shift shall
be paid two (2) hours reporting pay plus the actiat time warked, except when amangsments are made at least
twenty-tour {24) bours in achvance. Excepl when arrangemenls are made at least twenty-four (243 hours in
aclvance, employees who accept and work alterations to {he starling andfor ending times of their schedyled shilt
of at Tenst two (23 hours and less than four {4} hoves will recetve oma (1) bour of reporting pay. Fimplovees wha
acocept and work allerations to the starting and/or ending times of their scheduled shill of four () or mare houre
will rovaive two (2) hours of reporting pay.

301.7 — Bruployees who are nat needed Tor their scheduled shifts and who are not notified at |east
twenly-tour {24} hours in advance not to come to worls shati receive two €2) howrs layoft pay and, if they report
b0 work at their scheduled work time, they shall also receive g mirtmum of one (1} howr of pay at the appropriate
rate remardless that ihe time actually worked may be less than one (1) hour, IF such notice is not given due to a
natoral or man-made disaster, emplayees will not be eligible for lay ofT o reporting pay., A disaster shall be
defTued a3 an event such as a large fire, aul of terrorism, ar Mol St CRUSIE property damage and unuvsually
hamperirg uiilities, comnmnication or travel,

3018 - Lmployees who work the evening shift will receive 4 $1.25 difforential,  These employess
working the nipht shift will ceceive a $1.75 Jifferantial, Any shill startizg on ov after 5:00 a.m. but before | 2:00
nont is 8 day shitt; any shiii starting on or alter F2:00 noon but hefore 1100 P is an evening shifi; any shift
starting on or after 10:00 pun. but betore 5:00 am. is a night shift,

For enplayees scheduled to work twelve {12) hour shifts at the tme fhe scheduled is posted, the evening
shift ditftrential of $1.25 shall apply to bours werked from 2:45 p-m- o 10:45% pont. and the night shift ditferential
of $1.75 shall apply to hours worked from 10:45 pam, Lo 7313 g

ALY - Managoment may plece Ceitifiad Nursing Assistants on—eall, Procedures and eoMpEnsalion
related 1o on—eall duty shall be:

. If an employee is laid off, Management may place that individual on—call for that shilt. The
empluyee shall receive layoff pay in accordance with seotion 605.3 and $2.65 per hour for the entire
perivd of on-call duty, I subsequently called to wark, emplayee shall also be pald for time worked,
but not reee ive reporting time pay.

b, I Muanagement needs an an—call employee o5 an addition to the seheduled stafT, emplovees will be
offered the opportunity in order of seniority. The em ployee placed on-call witl receive $2.65 per
hour for the entire period of an-call duty. Jf subsequently cailed to work, the empinyee will recsive
Teparting time pay under section 3016,
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36110 ~ Employaes shall receive an hourly prestinm of $1.23 per our in addition to (hafr byse frourly
rate Tor hours worked on weckends, The weekend shall begin with the Right shift on Friday (e, |1 T i)
and end with the evening shift on Sunday {e.g. 3-11 pr).

In addition, for employees in Food and Nutrition Services only, einployees who wark ny weekend howrs
ol & weekend that the employee is not regilarly schedaled purswant to their master schedule shall receive time
and one-halt (1143 fur all hours worked on the weekend the vmployvec s not regnlarly scheduled. Sucl i and
ole-half doss not pyramid with overtipe pay, nog dees i apply to hours worked doring meake-up shifts sud trages.

31 - The parties agree that all emplaysss shall pacticipate in the direct deposit payroll and shall
continue parlicipation as long as Management elects to acess pavroll in this maner.

Scetion 302 - Hours:

302.1 - The inteution of the Hospital is to adhere to e sight {8} how duy and forty (403 hour week
whenever possible, However, sirict adherence to the eight (8) hour day and the forty (40} hour week is 1ot
Always possible due Lo the natw of Huospitat work. The Hospital agrees that 7t shall pay one and one-halF (1 1/2)
tirnes the: regular rate of pay for ali hours worlked in excess of forty (40) howrs |1 any week,

3022 -~ The work week shall be Monday through Sunday: exoept for Nursing Assistants, Theis worlg
wesk shall be Sunday through Saturday. The work week shall begin at 12:00 wan. on the fips day of the week
and end at 11:59 p.m. on the fast day of the week. The payperiod shall begin with the beginning of the work
weel and end lourteen (14) consecutive days later,

302.3 .- Employeos will be scheduled (o wark no more thar every other weekend. Prior ta the posting of
a work schedule, opcn weekend shitts shall first be posted and then awrrtled to ippropriately trained part-dime
and futl-time employces sigining such postings on the basis of seniovily. I ne part-time or fol-lime cmplovees
valunteer, reimaining upen weekend shills will be assigned on A rotaiing basis to part or firll-Hme empluyess using
the eredil ayslem, Ltmlavees who volunleer for and subsequently work an extra weekond shitt will eame u credit
against their fulure assignmenr due to the rotation. Rmployees may onlly ez ceedils for their pritnary posiiions
and, whare shilt senfority is tovolved, thelr regular shifts, Employees who fail to work all or part of a volunfary
weeltend shill shall net sarn n credit and employess whe tail to work all g part ol ant assigned weckend shifl will
stitl need to luke their tiern in the rotalion uniosy such alterations are at the request of Manugemant, Employees
may requesl a day ofl in lieu of & ered il at the time they volunteer for an extra shifl Granting of such requesis
will be at the sole disoretion of Munagement,

24 - Ome unpaid meal break of thueely (30) minutes in len gfh wilt novmally be provided ay pait of the
reglar work shifl schoduls for emplovees who are seheduled to work a shift of five (3) or more hours,
Ixeoptions are allowed where mutusl] ¥ agroed to by the Hospital and Uninn, The schedaling of meal byeaks
shall be at the discietion of the department head, Al mea) breaks are unpitid,

302.5 - Employees will normally receive one fiftecn (13} minule paid rest break for each faur {4) hours
seheduled o work, except in cases when an extraordinary workload does nat permit, Rest breaks sre schedyled
al the discretion of the department head.

2.6 - An emplover who allends a mandatory mesting on 8 regularly schaduled day off will be paid [or
a minimum oF one {13 hoor,

1




Seclion 303 - ShLifts {Mousckeepery):

303.1 - Tach hovsekeeper shall be assignsd to work on 2 specific defined shift (.8 days, evenings, or
rights). Any shifl starting on or after 5:00 am but befere 12:00 noon is a day shift; any shift starting on or after
12:00 nown but before |0:00 pm 15 an, evening shift; any shift sterting on or after 10:00 pm but before 5:00 am is
o might shift.  Shift seniority shall be based on syah day, evening, or night skifts, Permanent shif asstghments
will be made at the time of employment and changed only by mutual wgreement or possibly a5 o resull of
indefinite layolfs, Changes in jrenuazent shift assignuent will depend on whether o not s apening is available
and the emplovee's aptituds, abiiily, and seniority for (he job,

Seclion 304 - Work Schedutes, Cali-Tuy, and Overtine Distriboiion:

3041 -~ For purposes of determinint advance worl schedules, the Haspilal shall have the sole diseretion
to detenmine the days of the weelk and the hours of the day each employee shall be scheduled. Work schedules
will be normally posted in advanoce. Any questions or complaints regarding a posted work schedula wwist be
brought t the persen responsible for the schedyle prior 1o the [Trst day covered by the schedule. The posted
worlk schedule may be aftered by the Hospital as staffing requircments distate, Al changas in the work schedule
must be approved by the employee's supervisor, After the schedule hes bean posted, if chauges are necessury, he
[Mospital agrecs Lo notify ths ermployee nyvoelved,

304.2 -« At the time the work schedule 5 posted, & sign-up schedule covering the sume time potiod will
also be posted, This is for e by employees not incurring overlime to identify those davs off on which thiy
would be willing to work.  To fill vacancies in & schedule which occur after It is posted and for whish
Management receives less than seven (7) days native, Management will frst refer 1o the sigu-up schedule for
volunkeers. M more than one person hus signed up for the shift it need, the most senior person will be called in 1o
work; Up to 4 maximum of forly (40) hours worked in a week, If no ohe is listed an the st~ schadule, the
procedures of Section 304.3 wilk be fotlowed. For vacancies for which Management recoives at loast seven (7)
days notice, the procedure in Exhibit F will be followed, Requests for scheduled PTO, and medical and other
leaves of ahsence are not considerad unplanned vacancies sxcope for the firsr geven (7} days of lhe period of
notice to the cmployer,

3043 - If more staffing necds ccour than the BIZ-0p sheet can cover, e Hospital will offer the wirk to
the qualified cimployees, in order of seniority, and which would not result i overtime houyrs, |f shift seniority iy
imvolved, ciupluyess with shift sentorily will be oFferod the worlk fiesl. The Hospital may then affer the werl to
employecs on other shifts. If no enployes velunteers, the Hospital may then cabl-in casnal employees, Cusuval
emplayeos ate not a part of the senioly list and may b used at the sole diserction of the [lospital, tno slaight-
time employes volunleers, the work will be offered. by seniority, to all cmplovees over forky {40 hours,

3044~ In Lhe evenl no straight-lime or over forty (41 hour employee voluntecrs, the Twust senior
qualified person, starting with the leasl senior part-time employse and working through to the most seaior full-
lime employee in the depariment, will be tequired i on  rotating bagis. ‘I'he Muspital shall keop a record of who
has becn “vequired in” so that the porsen doing the replacing krows who is nex( on the bist, "Rotating” means
alternating with each employee in the deparument so hal no one employee can be “required in” an two (2)
COMRECULvE DeCAsions; no matter how many days have elapsed. When the emplovee js called o work un a
regular soheduled day off, they will not be requited to take another day aff.

3045 - The intended rofe of every part-tire employee 1s two-fold:  First, to work a predetermined
schedule and, second, 1o be available to wark extra io Fill in wien stafling shortages occur. Part-lime amplovees
are relied upen to be available Tor extra scheduled work shitte and ca|lin for unplanned vacancics. Any part-time
employec who eonsistently does not velunteer when contacted op whent Manazement consisiently is unable o
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couluct by telephane, is not fullilling their obligations under this Agreement and may be subject to disciplinary
action,

304.6 - In the event an error is mude by the Hospital in following the vall-in procedures {both skrajght-
time and overlime), (he remedy will be o pay to the empluyee(s) nol properly called, straight-lime pay for the
shift or number of work hawrs igvelved in the SF RN,

304.7 - Alteration of posted work schedyles may be necessary duz do the relum of an employee from
feave of ashsence.  Within thyee {3) workdays of the revetpt of proper notification from the wnplaves, the
employee will be placed on the work schedule and teturaed to wark on their regular shifr, Such amployes will
bump the emplayoes. who wers scheduled to fill-in for the emploves,

3048 - Employoes who call in on their scheduied weckend to worle will be eafled in or scheduled to
work a futuee open weckend hefore any rotation system 33 ufilized, Fanplayees who ealt in on their gohadyled
holiday to work will be called in or scheduled to work a fnture open holiday before any rotalion system is
utilized. There shall be #o time timit to these respeclive ohligrtions. These provisions do not apply to absenves
covered by TMLA,

304.9 - Manugement muy schedule employees with lemporary pattiel disabilitios at i diseretion within
the physical restristions established by the employee’s health care provider. Management will not utitize such
individuals in the regelar staffing complement, Managerment will make evory reasonable efforl i call in or
schedute replacement workers in accardance with the provisions of this Agrecment. In the evont replacement
workers are not obtaingble, lusks may be reorganized and distributed to allosy the elividuel with the partial

disabilily to help 111-in.

D410 - Subjest fo the remain b provisions of this agrecment, such as thase dealing wilh seiteduling
weekends, holidays and ather shifis, the Hospital will reasonably aveid reguiring ar emplovee to work more thag
eight (8) days in & row.

30411 - Subject to the remAinmE provisions of this Article, the Hosplial will utilize "hloclmasla™
scheduling patterns by seniority when ereuting work schedules to the extent praclicable. Howsver, lor Nursin 3
Assistants only, biock sehednling patterny will be utilized for "Carcer” Nursing Assistants by seniorily and no
Mock scheduoling request will ba worcasenably dended.  Afler “Career” Nursing Assislants are sehedwlod,
“Student”™ Nuwsing Assistants will be Block schedulsd by senlority and no block schedule will be unreasonahly
denied. Nursing Ausistants may request, uf their sule diseretion, to not utilize a bingk scheduling paltern,

304,12 ~ Given the mutual aprostient of Ihe involved employees, trades will be considered and grimied
1 accordines with fhis scction. Trudes ity only be made withia a paveperiod, afler & worlk schedule is posted
and may not result in overtime.  Approval of trudes will be bused on department guidelines for number of
employves off at one thue. PTO requests ke prevedence over trades. Bmplayecs may not trade PUO requests.
in the Food and Nutrition Deparlment, one trade pet employee per four wesk schedule moy be denied for ihe
rurposes of crossraining,

304.13 - If an employee is unable to report for work due to fllness ar injury, the employes must notily
their departinent director as far in advance as possible, IT the departrment directar is nat available, the employee
st use the method described by deparimantal policy. Notice must be made by the employee unless hefshe has
severs medical problems and {s unakle lo do so.
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ARTICLEY
DISCIPLINE AND DISCHARGE

Rection 501 -- Discipline and Dvischaree:

3011 - The parties agree Lhat it is important to mairtain an orderly, efficiont, and safe enviconment for
the purpese of providing service v its patients and to protect ity employee, patients, and visitos,

Management shalt have fhe right to establish rufes as it deems nucessary el retaing dhe right to rake the
final determination of all rules. The 1 [oapital will digiribute proposed rules and/or uyle changes to the unicn ai
least Forty-five (45) duys prior to their planned implementatior and will discuss proposed rulssichenges at the
union’s request within this time.

The parties recognize that no list of Employee Rules can fully anticipaie all possible situalions for which
diseipline ig appropriate and necessary. Such cases as inay arise ontside the seope al these rules will he freated
individually on their own 1merit and Tullowing recognized [abor relatinns raciives,

A01.2 - The Hospital supports progrossive diseipling for just cause. The norma! progression of
disciplinary actian shall be:

1. Verbal and/or written warnings for initin] work rale violations or work perforerance issusg:

2. Suspensions of up o threg (3) working days for work rule violations andior work performance issucs
foltewing a written warning, wd

3. Terminadion for work rule andior work performance isses that oeeur following BUIpCnsions,

For iny nen-serious work rule or work performance isgues that oocur more than a year afler a written
wArning or suspension, emplovees will reccive a wrilten Wi,

The parties agrea that serfous work rulke violatons may the cause fir suspension or termination,

suspensions will normatty be served within fourtcen {14} calendar days of wn employee being notitied of
4 suspenston. Fhis timeline may he valended by mutul apreement.

20L3 - The Hospital will, with reasonable prompiness, aodily the Union Representative of ait such
disciplinaty actions taken. The Hospital will provide copics of the wrilten notices of disciplinary actions 1o the
Uinion Coordingtor for the Union,

501.4 - Nothing fu this section shall restrict e Mospitat from immedialuly discharging an smployee for
a sericus violalion of MHospital rales or serious misconduet whether or ot it is coveredd by a specilically published
LS,

501.5 - If en ctuployes feels unjustly treated, (he matter may be submitted as a grievancy in acgordance
witht the provisions of the grievance pracedure. 1 the case of any discharge of an employee, the Hospital will;
with reasonable promplness, advise the reprasentativus of the Union ol the reasong for discherge and o Work $ite
Leader on duty will be called in to wihess such discharge. I a Worlk Site Leader is nat on duty, the Fospital will
immedialely suspend the employes subject to discharge at a time a meeting with 8 Work Site Leader oun he
arranged.
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301.6 - The Hospital shall have the exclusive tight to dsteemine altendance retated problems, such as
absentocism and tardiness, and to discipline employess for such,

EMPLOYMFNT, SENIORITY, PROVIOTIONS, TRANSFERS, LAYOFTS,
RESIGNATIONS, AND JOB POSTINGS

section 601 - Emplovmeni:

60105~ The parties 1o this Agreenent desire to promaote hamionions relations, secwre rouinal
caoperaiions, and advance a relationshin charaelerizod ry mual dignity and respect.

6.1 - Selection and hiring of ciaployees shall be the exelusive right ot the Fospital,

601.2 - All mew cruployees shall serve o prebationary period of not more than sixty (60} days during
which lime such cmployee can be dismissed withoyt assigning any canse, and such discharges shall mot he
suhbjeet to the gricvimce procedure. However, it is ngreed thul the probationary perind may be extenderd for a
periad of thirty (30} davs upon muhial conseut of the Ugion and the Hospital. Rehired cmployees shall bo
considered new emplovecs,

6013 - If a full-lime or pat-fime employee changos to casual status for any roason, such cmployee will
cease 1o aecrue any benelils. Any paid Hime of hours remaining will be paid to ihe eimployes at hisher straigh |-
time hourly rate in effect on the date of the change. Forther, iTany cmployes is rediced 1a cqspal by ihe Hospital,
the cmployee's shift seniority {it appticable) and depagiment seniotily will be Froven, to be used to delsrmine now
halances i the emplovee returns o fil] or part-tirae,

Soection 602 - Senicrily:

Y21 — The semivrily of cach employee shall be astablished a2 to hospital senfority, deparinent sewiority,
andd for Tnvironmental Scrvices, shift senivrity. For the purposes of this Apreement, the followisy departmanly
ate harehy designuted:

A, Food and Nulrition Sorvices Depariment:  lncludes all Prelary Cooks, Dietary Aides, Kitehen
Irarters, and Dictary Assistants,

b Environmoeotsl Services Department: Teludss ail Environmenta! Services Specialists and Floor Cage

Specialists,

Linen Serviees Department: tocludes alf Linen Speciatisis and i.inen Specfatists 11,

Nursing Department: Includes all Nursing Assistants (CNA), except SUIEETY,

MNursing Departmeni. (Swgery): Includes all Surgery and Ouipatical 'rocedures Aswistants.

Contral Service Departinent. Tneludes all Central Serviee Assistanis,

e o

602.2 - Nospital seniority shall be determined by the effective date the empinyee starts employment with
Aspirus Riverview. Department seniority shell be determined by the effeclive date that an ciplovee entors
depertment (as defined in Section 602.1) tofo a regular full or part-time pusition.  Shitt seniority shall be
determined by the effective date an empleyee s repularly assigred to the shift. For casusl anel Lemparary
employoes who change to vepular full-time or part-time siatus, their department, shift, and HMaspital senfority are
determined by the effective date of the change in status. When an empiayee js transfersing to & new jub, shift or
depariment, the effective date for seadority and benefit purposes shall be the date the en plovee 1= notified by

I5




Mansgemont, Such notice shall be i writn i 1T a wage change is involved, the rate of pay will change effective
the date the employee actually enfers the new assienment. Employees who transfer, however, will retain their
“position dutes” for future step increases,

602.3 - Beniorlly, praviding the employee is capable of performing the work required, shall govern in
promotion, trausfer, filling vacancies, new jobs, layolls, and recalls alter layoll. The capability of the enmployee
will be determined by meoling the qualdifications exclusively established by Manapenent, “Promotions” are
defined as changes in classifivation which result in changing to a Migher wage seale, as cslublished in Exhibil A
of this agrecment.

6024 - Regnlar full-dime cnployees shaf] have seniaeity over regular part-tine cmplovees regardless of
date emploved, length of seirvice, or employent. An employee’s current elnssifieation (.5 fulk-time or part-
tine) shall serve as the basis in determining tlic sealority rights.

6025 - Senjorily 1s aulomatically cancelted i the employee volusdarily resigns, is dischurged, retires,
Tails to return fram layoff within five (5) days of recall, is faid ofF for onz (1) year, dues not return fram leave af
absence, or does not relurn to work from a work-related disability when released by a doctor. In the event that ag
employes is ot & medical leayy, the Hospita) will atiempt to engege in an intersctive diatorue with the caployes
prioe o tenminating them pursiant to this article.

OU2.6 - An employee who discontinues regular full-limme work ar regular parttime work is nat eli finle ko
participute voder the pravisions of this agreement and loses all seniorly,

0027 -« Hospital senjority shall onty be used to deiemiine the applivable FPY0Y accrual rate for each
employes and for application under Scetion 662.3 0 cases when o applicant has depariment seniority in the
depariment where the vacancy exists,

602.8 -- Departruentat seniority shall apply to all ather matters i1 which seniority is applicable, cxeept for
howscleepers, n whick case shift senioeily shall apply.

6029 - An employee permanently 1ransferred from ane depurtment o anvther will retain boupital
seniority, bl his/her departmental sonjority will be based on their transtor date,

8U2.10 - An employes who is promoted or is transferred shell he wiven a einitg and gualifying periad
determined by Management, The standard period for each Jab will bs established in wriling in each departmant,
I, at the end of this period, the employes: (1) fails to qualify, ar {2) the job is discantinued, such employes shall
be allowed to return to hisMer formocr Job without doas of seniority and will not b requited to serve g
probatiotary period. The employer sgrees to negotiate the impact of any chanpes 1o the quakitying period or
pertods priov to inplementation,

GU2.11 = Employees who are cafled in to work or who voluntarily switch their worl sehedule with
another emplovee shall retain snd acorve their own seninri v only,

Seclion 6ﬁ4 - Transfers:

Emplovees shall nol be permanently transferred [rom cne department o another without the consent of
lhe employee, except in cases where it is Tound that an cimployee i3 not qualified for work in one department, but
coubd possibly qualily for work in another department. Temporary transters not exceeding sixty (60) days at any
one fime may be made at the option of the Hospital, and wifl net interrupd Lhe status of departmental seftiority as
defined in Section 602 of this Arnticle, The Union shall be advised before ¢ departmentad transfer is made,
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section 665 -- Luyefis, Houis Red uetions, gnd Recalis:

6051 ~ If the Hospilal delermines that a reduction in the number of work hours for emplovess is
necessary, the tollowing procedur: shall be afapted:

1. ¥oluntary fayolfs will be offered 1o the cmployees i the affected job cliassificutionfs) in descending
order ol seniotity {i.e. maost senior {0 fegs seniar).

2. ifvolunteers do not cover all the Jayolfs affered, then rhe tilowing procodure shall be foliowed:
& Casual and temporury employees in job classification(s) involved will be reduced ar daid off first,

b, Part-tinig employees in jub clazsification(s) invalved will be the noxt em plavee to be reduccd or
laid off rzed on deparirnental senjority, Such cuplovees may, in turn, replace employees n the
same or 2 lower pay grade classificalion ‘within their department, who have less deparimental
setiurity provided the replacing en provee is qualified to satisfaclontly perfom the job,

¢ Employess who are displaced from teir lobs &z a result of sich o bump-back procedure may
thewselves move back and replace employees having tho feast seniority in any olassification in
the same or lower pay prade, providing such employees qualify Lo satisfactarily perform the Job
and has grealer deparhmental setliority,

d. 1o the evont the lyolf or reduction of casyal, lemporary and part-tine employess in a job
clagsification docs not achieve the necessary reductions, theu fulllime employees will be the
next empluyees to be reduced or 1aid off, bused on departmomtal seniovity. They, in tern, can
bunmp-back to replage omployees in the same or fower pay grade classificativns wilhin their
depariment ax in procedure c, ahove,

605.2 - The determination of |ayoff or reduuion of hoves will be made by the Flospitat, Clianges in
statis (¢.g. chavge from full-time o part-time) may be Implementsd to achieve desired reduetions and retain the
wimber ol emplovees necessary to cover work schedide requiremests,

6053 - The employee who reccives notice of lavall less than that described in Section 30077 shall
receive two (2) hotvs of struight-tisme pay. This doss not apply lo voluntary layoffs by emplovecs.

6054 — Recallingr of laid off emplovees will be in roverse arder in which the layofl occurral.  An
criiplovee recalled and reinstated 10 & former poaition shall recoive the fommer rate of pay in addition to any wagn
Increases which were applied to tha employes's job classification during the period of the layofT.

603.5 -~ Tmployees whose status is reduced witf have first choico Lo restoration of their former status an
the first occasion such position becomes availablc during the year Toliowing reduction. If the cinployee declines
the opportunity, ihey refain theiv current stalus and thereafter changes oceur through job postings,

section 606 — Resipnutions:

Employees shall give the Hospilal notice of termination of empluyment a least two (2) calendar wecks
prior to their last day of employment, Employees must work all their scheduled howrs during their last hwo (2}
weels of caiployment vnless absent dug to bereavement leave, hospitalization, or illness verifisd by a physician®s
written stuleinent or the Faspital’s Timployee Health Departmenl. Fhere will be no charge to anplovens seen by
Employee Health for this purpose. A Nuesing Supervisor may also verily filness when the Frhplovee [lealth
Department is wnavailable. Employess who il o give two {2) weeks nutice of termination or who il b0 ol
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as soheduled, excepl ms provided ubove, shall forfeir termmel PTO. Shifis nol worked due to approved trades or

PTO wilt nod cause an emploves 1o forfoil terming) PTO.

Sectinn 607 - Jub Posting:

When new fobs are ereated or vacansics veeur and fransfers or promotions become recessary, such jobs
shall be posted for al feast five {5} working days {exeluding Suturdlays, Sundays, and Holidays) on the Hospital's
applican! tracking syslem. Empiovees desiring these jobs shall commplets the ouling internal apprhication form on
the Hospital’s applicant tracling syslem 1o be deemed lo have made application for such jobs, Implayees
2pply for any such jobs covered by this Agreement.  The 1lospital teserves the right to 1ill eny such jobs
temporarily during the posting period. If po one signs the posted notice within the Five (5) days, the Fospitel
shail be frec 1o transfer or promote in its own discrelion, A vacancy need nol be posted if 8 similar vacancy has
been posted in the previous two months. For puposes of Lhis section, & similar vacaney is one which has the
same job tilke, shift, and states {e.r. tulltime ar parttime). Fraployees who have recetved a formal, wiiten
warning or disciplinary suspension for work rule vilations will be ineligible to bid on any jobs posted for o
period of 12 months. This restriction may be waived by mutual consent of the Union and Iogpital when an
employse wiskes (o bid an u job in their curren depariment. Tha Union Coardinuloey shall have eleslvniic acerys
to all pustings end employee responses,

Sectlon 608 - General:

If'a full-time o parl-time cruployes feels that he/she has been unjustty dealt with, nothing in s Ariele
shall prevent him/her from presenting his/hee case as a gricvance.

ARTICLE VI

PATD TIME OFY PROGRAM

Fxchibit "D" of this Agreement deseribes the terms and pravisions of the paid time off proeram.

Seclion 1001 - Pay:

In the cuse of & death in the itmmediale family of a lull-time or part-time cmployee, the Hospital will
provide time off with pay for personal reasons amdfor to attend funerals or other formul services. The total lime
ofl provided under this provision for any onc death is three {3) scheduled shifts which must be 1aken within
ninety (90) days of the death,

Seetion 1002 — Coverage:

1002.1 -« For the purpase of deteratining cligibility fr bercavement leave, an emplovee's fmmedialg
tamily is defined us follows: parent, child, spouse, registered domestic partner {(sud their in-faw gquivalonts
listed herein) brother, sister, mother-in-law, Father-in-Iaw, son-in-lTaw, daughter-n-law, brather-in-law, sister-in-
law, grandparent, grandchiid, and spouse’s or domestic periner’s prandparett. For purposes of this procedure, no
distinction is made helween "natural" relatives and those connmnenly refeed to az "aep” relatives.
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1002.2 — Time-oll for the bereavemen| of a deccaved aunl, uncle, niece, nephew, significant other or
other persen not specifically named will be patd ag PTO i wvailable, If PTO §a unavalizble, the time.ofl may be
aranted without payv. Provided the eMpioyec gives proper notitication, as deseribed i th Is Article, & request for
such paid or un-Paid Time O will nat be yn reasonably denied,

section 1H03 -- Motiflealjon and Limjtaijons:

1003.1 - Al bereavement leave must be authorized by the department head. Fmployees should netify
their departinent head immediately uponr leaming of the death of an immediale thmily member and specify {he
days they plan 1o be absent, If any such days do not inelnde the days eonnected 1o 5 denth or formal servic: they
should be requested in advance, when possible. The emploves’s manaper Wil enter bercaverncnt leave time in
the timckesping systam.

1003.2 — No bereavement leave will be paid for any employee while en paid time aff or any olher foave,

with or without pay,

LEAVES OF ABSENCE

Seetion L0 - Cleneral P rovisions:

L1301 - Employces are not eligible for any leave of absence unless they have completed the
probationary perfod of empicyment specified under section 601 Or Wiy extensio thereof,

LHI0.2 - The parties fnlend to com ply with appiicabte foderal and stato tamily and medical leave laws.
Where this agreoment is silent on an issue, the provisions of the lawis) shall apply, Nething i this Agreemend,
shall be vonstrued so a5 to canflict with federat und state farily and medical leave laws,

ET00.3 - When an emplovee iz no Ionger able 1o work due 10 medical reasons Talsted to o pregnancy, she
may be eligiblc for medisat andipr family leave, Cneo the cmploves gives birth and subsequently recovers frum
the medical disability, the ciployee iy e cligible forr o family leave. Recovery from the disability ts based un
a relim o Wk statement from the cmployec’s treating health care provider,

Secetion 110] - Medical Leave:

IDLT - An cmployes miy be eligibic For a medical leave of ghuence [ disabled and unable 1o work due
to 8 serious lealth condition, The emplayee is ol iible under the fotlowing conditions.

8. The serivus health condition meets the legal criteria, and;

b. The scriovs health condition is substantiated by a wrilten statement from the treating health care
provider, in the furm acceptable to management.

EIO1LZ « The fenglh of the leave will be based on the documented continuous serious heafth condition of
the employes. Any emplavee who is ebsent From work due to # serioua health condition for more than e [ve
{12} months shall lose all seniovity and may be terminaled, The Hespital will, however, attenipt to enter into an
intevactive dialogue with the smployee prior to erminaling prarsuant 1o this artiele,




1013 - Successive leaves due 1o injuries recuived in the same accident or due Lo the: same or related
sickness will he considercd one leave nniess the loaves are separaled by a retum to full duty for thirly {30)
calendar days, Sucvessive leaves due to dif¥ferent infuriss or sickness eonditions will be congidered one leave
Untless separated by o return to finll duty Tor at keast ane (1) day,

11015 — Work- related illness or infury which is coverad by warkers catipensalton is not coversd by this
Article,

110316 - The Hospital will pay its share of health and degtal itsurance premivrs for the flese twebve (12)
weeks af uny Family andior Medical eave for empoyees, Once an emplovee las seinpleted five {5) vears of
service, they will be elipible for such Premiam payment for ap to one {13 wear,

Employees witl e required to tiilize PTO for leaves or portions of leaves nol coverad by the Wisgonsin
FMILA. Employecs may, however, request that their available PTO howrs be exhausted in sieh a way as o allow
the payment of their portion of heatth and doses] Instrance premitms through payroll deduction.

Section 1102 - Familv Leave:

1102.1 -~ Tns the case of the birth or adoption of a ehild, the omplayee may be etigible for ime off up to
twelve (12) weeks in length. The time ofT must stast within 16 weeks ol the child's dede of birth or, in the case of
adoption. it most start within 16 weeks of the date of placement ot the child. The mmximum amount of unpaid
time off is usnally six (6) weeks fn a [2-moquth periad.  Under some cirmimstances, leave up lo 12 weeks in
length may be availuble. The employee iy use acerned PTO or take Lhe time withowt pay. PTO usage will be
required for time off in sxcess of the optional portion under state Jaw.

L1022 - I the case of a serious health condition of g child, parent, or sponse, the employee may be
eligible for time off up 1o twelve {12) wecks in tength, The magimum amount of tme off % lwo (33 woeks in s
12 month period. Under some circumstanues, leave up t 12 weeks in length may be available. The eraplovey
may use FTO o take the time withour pay. PTO uszge will be required for Hime off in excess of the optional
partion under state Jaw,

11023 - Employees are oxpsated to aive advance noljee wheasver possible and 1o make reasorable
effort ta schedule the time off 5o as not to unduly disrupt Hospilal operations. For fime off related o serivus
health conditions:

2. The condition must maet the legal criteria for serious healih eoadition, aned;

b The cmplovee must provide o writfen stalement fromn the treating health care provider, i the Tomm
acceptable to wanagement.

Seclivn 1103 -- Other Purposes:

1103.1 - Non-paid time alT up to a maximum af two (2} working duys shall be allowed Tor urgent
persnial reasons pravided paid time off benefits bave heen exhausted and priov approval of the supervisor
oltained,

1103.2 - A leave of abscace of up to four (4} weeks, wilhout pay. may be wltiowed when approved by the
criployee’s supervisor as not interfering with the rogular dispateh of daily work, services rendercd to patients, or
department staffing. TT'0 benciits must be nsed hefore non-paid leave may be manted {see Exhibic Y,



1103.3 - Univn officials/wark site feaders will be al lawed excused non-paid wbsences to attend unjon
conventions and meetings.  Such absences will be subject 1o staffing needs and must be approved by the
pervisor o edvance,

Section 1104 - Seniority While on Leave:

Any cinployec ot leave continnes to seorue dipartmental, shift el hespilal seaiority.,

Boetion 1105 - Return tn Worlt From Leave of Absence:

Employess musl notify the Human Resaurces Department in advauce and provide the requested
documentation ta Human Resorees, in person. Emplovees will nat be allowed to work wntil authorized by
Human Resources. Return to work will be handled in aceotdance with section 304.7. An emplayss reluming
[rom an illness cr injury may be required to submil to A medical cxamination ar furnish a doctors certificats of
health pricr t0 said employee's return 1o wark,

HOLINDAYS

Section 1203 - ecoprition:

Yhe IToaspital will recognize the Tollowting calendar holidays sach veurs

L. Moy Years Day
2. Basier Sundoy

. Memorial Day

4. Independence Day
3. Labor Day

0. Thanlosgiving Den
foo Chrlstinas Day

Halidays arg recognized vn the calendar day which they [all, inless logully ohscrved on Monday.

B

Rection 1H)12 -~ Definitions:

1202.1 - The Christnas holiday wili begin el the beginning of the day shitt in the depariment on
Chrisumas Tive end end &t the ond of the right shift in the depirtment which begins on Christinas Day,

1202.2 — The New Year's holiday will bogin at the beginting of the evening shift in the departimenl on
Mew Yoar's Eve and end at the end of the day shifl in the departmenl an New Years Day.

1202.3 .- All other recognized hulidays begin with the start of the night shifl in the department an the day

prceoding the boliday and end at tlw end of the evening saifi in the deparment on the day of the recoyghized
holiday.

2]




Section 1203 - Scheduling and Pav on Holidays Worlked:

Hmployees, where department needs dictate, will be seheduled to work on holidays, Employees will be
required to work no morc than every other halidey where possible, If an employee's holiday to work falfs during
a week of "0, they will not be required to work thet holiday. Employees may trade their scheduled Lrofidays
sbject 1o Managerent's approval. Such requests shall net be unreasonably denied. Emplovees wha work on o
holiday receive one and une-half fimes their straight time beso rate of pay for time actua Ly worked wand may
schedule another day ofT under the paid time off rogram,

See PTO plan regarding scheduled and anschedyled ahsence oo obidays suheduled o work,

Seetion 1204 - Pay un Inlidavs Not Wurled:

12041 - I an employee does not work on a holiday dua to reduced stalling or because the department is
closed, the dey off will be considerod an additionat day off in that payperiod. The time missed may, at the
diseretion of the employvee, he compensated through the PTO plan 1o the extent necessary 10 fulfit) an employee’s
regudar master schedule hours as defined in Section 103.6. Employee must notify the Hespital in writing of the
employee’s intenl for nom-usage of PTO prior to beginning of pay period in which holiday falis.

1204.2 - Employees whe are off an a holiday becanss the holiday coincidentally falls on their regular
day off will have normally received their regular work hows during the work week andl, therefore, will not be
coripensated exira for this day,

12043 - Employees off on 8 holiday for any other reason will be covered by the PTO plan or provisions
refated specifically to the reasons they are oll] such as bereavemont leave or medicat disabiliy.

GRIEYVANCE PROCEDURES

Hection 1301 - Delinitions gud Limitations:

13011 - For pumoses of this Agreement, the use ol the tarm "grievance” shall be limited to a complaind
or 8 request of an employee or the Union which fnvolvey the mlerpretation or applicalion of the specitic
provisions of iliis Agreement.

1HHLZ = The Union and the employee who elaims to have g grievance shall present i to the desi Rtlated
supervisor promptly. Grievances relaied to disclplinary action shall be presenied within sever, (7] calendar days
ol veeurrence of such actian. All other grievances shall be preseated within twenty-sight {28) calendar days after
the cireumstances giving rise to such erievanee ocourved. Any grievance nol presented within the fme Jimits
established herein shall nod be entitfed o consideration,

1331.3 - The Union will advise the Hospital of the names and titles of persens it has dosignated ro asgist

employees in presenting grisvances, The Hospital will designate the supervisor in each depariment or section to
whotn grievances shall be presented and inform the Union Coordinator of such.
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Sectiva 1302 « Progedpre:

130205 - All timelines i1 Seclion 1302 shall exelude Saturday, Sunday and holidays, Any response to
grievance nat appealed within the tine Bmits established below shall be doemed a setlement of thal gricvance.
In the ovent thal u paly to this asrcement Fails to respond in a thuely fashion to an appeal, the agprieved party
may aulomatically advance their grievance o the next step. The Huspital and Union muy by mutnal agreement
extend in writing the time Hinits established below,

Grievances shall be suttled by steps s Tollows:

1362,] - Step 10 The employee and the Union's Worksite Leadvr or designee ghall urally preseut and
discuss the grievance to the employee’s Department Head or their designee. IF the roatter is not satisthciorily
settled during this step within 5 workin g days of its injtial presentation, the Erievaice may bs taken o Step 2,

F302.2 - Step 2, The employee and the Upiog shall prepare the grievance in writing clearly stating the
[acts of the grievance. Such written grievance, sigmed by the Union’s Work Site Leader and/or grisvant, shall bo
presented to the employce’s Department Head within five {5} days after the Step 1 answer for histhur
consideration and reply. Every nrievance filed shall be investigated as 10 the facts by the Department Direetnr
with such assistance ns hefshe may require from other meinbers of the management of the | lnspital, and seeh
written griovance shall he answered o writing stating the Hospital's disposition thersof, within five (5} days of
its presentaiion in Step 2,

13023 - Step 30 If the Step 2 response does nol settle the muttter, the griovancs shall be submitied in
writing to the Ilospital’s Diveclor of Human Resources wilhin ter (10) days of lhe Step 2 response, The Dirgetor
of Human Resources shalf reviow the grievanee, it investigation and the Sitep 2 response and may ejther mixdify
or contirn thet respense. The Hospital’s Step 3 tesponse shall be wiade in writin g within ten (10) davs of its
presentaiion in Step 3,

[302.5 - Stap 41 1f nirt settled q Step 3, the Union and the Hospitad miy meat to further anempt to sollle
the matter provided that streh nieetin as we requestad within 10 days of the Step 3 answer, Such Meetings nuy
fnelude the participation of a mudiator from the Foderal Mediation and Coneilialion Serviee ( FMOCS} or another
routually agreeable source and shall commence within days of the request to da s and wilt conchide within 20
days af lheir corumencement, This shall include any written respongss as may be eCensay,

13025 - 8tep 51 1t {9 agreed that either party hereto may request uppaintment of an impartisl arbitrator
tor seifle any grievance or intorpret any part of this Apreement {exeept wage tates and hours of work as siuch and
exeepl those matters specificully excluded from the gricvanve procedure by this Apreemnent) whanover the
Hospital and Union fail (o arrive at a final seillement. Such request Jnust be tade within 10 days of eilher the
final Step 4 veply or, if Step 4 18 waived, the duse the partics agread i1 writing to waive Step 4. Arbitration of
discharges or disciplistary actions shall be eonfined 1o the arievances where there is dispute over the farts in
question.  Decisiong of the arbiator shall be final aad binding on )1 parties to the contraet. The parties shill
request the Federal Mediation and Coneilistion Service to [urnish & pansl of seven {7} Wisconsin-hassd
arbilraturs, Upen being furnished the panel, the farties shall meet and ulternately sirike names from e pancl
unlil only one name remains; and that ons person shaii be the arbitrator. The party reguesting the arbitration
shal] bave the first sirike, Eilher party may sitike one enlire panel and request another panel, AT expenses
relaied 1o the arbileator shall be barne equally between the paties. The parties may after Lhe methad of sefecting
the arbitrator by mutual agreement,

1302.6 - It is dislinctly understood and agreed that in the cvont either parky nolifies the other of intent to
arbitvate, the arbitrator shalf be selected and render a decision within a period of thirty (30) days from he date of
sish notificution,
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section 1303 -- Rotroactivity:

Settlemend of grievances may or may not be retroactive as the equitics of particylar cascs may demand.
I any case, where it is deterntined that the awapd should be applied refroactively, the maximum perjod ot
retroactivity atlowed shall be a date not earlicr than ttve (5) calendar days prior fo the date of iy itiation of the
writton grievance in Step 2 nualess the circumstances of Hie cnsc made it impussible for the employvee 0 know he
had grounds for such a ¢laim prior to that date, i which case, the retronulivity shall be Himiled to a period af
thirty (30} calendar days priov to lhe date the grievance was initiated in wititing, Employees wha voluntarily
terminate thetr emplovment will have their grievances immediately withdrawn sal will not bensthc by any tater
seitiement of a group grievance,

MANAGEMENT RIGHTS

The management of (he Hospilal and the direction of the work forees is vested exclusively in the Hospita)
to bo exercised through the department kead, including but not limiled to the rightl to hire, promote, demote;
suspend, discipline, or discharge for just cauze, the right to decide Job qualifications for hiring, the Tight to
tranafer or lay off beceuss of lack of work or other legitimate reasons; 1o fudge the relative skdli, ability, or
quatifications of employess: to subcontract for Bconomic reastns; to defermine amy type, kind and quality of
service {o be rendsred to patients and citizeiry; to determine wark standards; to plan and schedule service and
work; (o plan and schedule AnY training programs; to create, proemutgate, and enforee reasonable work rules, and
all other functions of menagement and direction not exwessly limited by the fermis ol this Agreement. The Union
exprogsly recopnizes the prerogative of the Hospital to opetste and manage its afiuirz in all cospects with its
responsibilitics.

In the practical spplication ol s contract, it will be necessary for the supervisors and Administration to
interpret it or its applicable parts, on rary goeasions. For the practical and syccesstiyl operalion of the Hospital,
it is imperallve and agrsed that ovury employee [ollow the instruction of histher sy pervizor excepl when such
action wanld endanger fhe safety or health of the emplovee. In cases whore an employee disagrees with the
superviser as to the interpretation of the contract or Teels hefshe is unfairly treated, the emplovew shall tale
the ratter W the gricvancs Procedure as ootlined herein.

GROUP UFALTH, DENTAL AND LIFE INSURANCE

Seclion 1501 - Groyp Health Tnsurance Covernee:

The Hospital agrees that all regular ful) time and regular part time ewplovees who are regularly
scheduled to work 48 howrs or more pei lwo week pay peried covered by this Agreement shall be eligiblo (o
participate in the health presection plan subject lo Lhe provisions of Sections 1507 and 1303, Coverage [s
ctlective on the first of the month following campletion of 30 days of employinent provided th employee elecis
coverage. The plans offered to employees covered by this Agrecment will he the same o those offered 1o otler
Aspirus Riverview emplovees,
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Section 1502 - Flection of Coverave:

Any entployee covered by this Agresment desiring to be covered by the haulth protection plan carried by
the Hospital shall so elect in the manner prescribed by the Hospital and the elostion shatl be filed wilh the Human
Resources Depattment.  An empluyee may elect emplovee ouly coverage, employes + child{ren} voverage,
amployee 1 spouse coverage, or tamily coverage. No election of covernge shall be revoked execp upon the
notics and {orms provided for in e respeclive group policies.

Seciion 1503 - Payment of Premiums:

Fhe Hospital agrees thal it shall share in {he payment af the monthly premiums tor eovernss under (he
healih protection plan, as follows, with those em ployees who elect to be nsurod:

Efteolive Jannary |, ZEEH 7

EMPLOYEE PMIPLOYET. |
WELLNESS NON-
. . WELLNESS
FLLL TTME EMPLOYVEE
Hmployee Only Coverage 3% 15%
Employee + Children Coverapge 10% : 20%
Employee - Spouse Coverage 1044 20%
Fantily Covorape | % 20%;
| PART 1IMT EMPLOYEE, _ _ _
Limplayee Only Covernge ; 31.5% 42.5%
Iinployee + Children Coveruge 3758 £7.5%
Emplovse + Spouse Caverage 17.5% ' 47.5%
Family Coverupe e 37.5% C47.5%
Iiflective Janugry 1, 20) 8 N
EMPLOYEE EMPLOYER
WELLNESS NON-
WELLNESS
FULT, TIME EMPLOYEE
Employee Only Covirage 14 i 15%
Employee + Children Coverage r 15% 20%
Employce + Sponsc Coverage *17.5% A2.5%%
tamily Coverage *17.5% ; 22.5%
PART TIME EMPIOYEE ? L
Employee Ouly Caverage 305 359
Emplayee + Children Coverage 30% 35%
Employee + Spouse Coverage *32.5% 37.3% :
Family Coverape ) [ F13.5% | 375% I

*EfTective fanuary 1, 2018, an additional 2.5% incentive will be earned for the employec’s spouse’s prior
year participation. Such {ncentive will be given as an additional reduction in preriiin for the emplovee health
plan resulting in an emplovee premium of 15% for full-time and 30% Tor part-time. In the event that an employee
thooses not to participate in wellness but their spobse does parlicipate, 1he 2.5% spousal incentive shall apnly,
Such imeentive wilt result in an cmployee premiem of 20% for fulltine and 35% fur part-time emplovees,
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To the cxlent required by Affordable Care Aot (ACA), employees who are reasonably expected to work
at least thirty (30) hours per week will be treated as full-time employees tor the purposes of the healit plan s of
Tanuary 1, 2015, If required by the ACA and itz accompanying regulations, those emplovees found to have
worked wn average of at leest thirty (30} houss per week in “measurement perigds® established by ifie Nospital
pursuant to the ACA will be treuted as Tull-time em ployees for the purposes of the health plan Tor the duration of
corresponding “stability periods™ as also ealfed oy by the ACA. Ths Hospital will operate these measurement
and stability periods in maimer consistent wilh the ACA, Il s0 required, and may rovise or refine them i its
diseretion,

In ke event the “emplover mandate™ provisions of the ACA wre reseindod or otherwise made of no
effect, the Hospital will caloulate the “FTR" status ol payi-time health plan pa rticipants each Tune and Decomber
by totaling thelr worked howrs, benefit hoves puid by e Hospital and recorded low-censts hours and EMLA
hours over the preceding & months and dividing that sum by the number of hours o Full-4ime (B hors per pay-
period) person would have warked during that time. In the ovent a pert-time smployee has a caleulated BLE of
0.8 or more, they will be treated as a full4ime em ployee for the purposes of their headth insuranes berefits at
least untif the complefion of another revaloulation period. Changes in premium sharing will be implemented with
the first payroll period starting the Tuly or Tanuary following the recaleulation.

SBewtinn 1504 — Wellness:

Employees may earn the above refercneed redustion in premium shave for paiicipation in ihe Wellness
PICErHI.

The "participatory based™ Wollneas Program shall veraain in effect, Employees choosing o participale
will need to complete all required sctivities to b el igible fo the incenlives offered for partictpation. The
activilies and jncentives will be idamtiied by the Employer on a yearly bagis and will be orusistent with the
requirements and incenlives offered 1o other Aspirus Riverview employees. Options for “Reasonable Alternative
Standard” activities, ifapplicable, shall bs astablished by mutuul agreement between (he snploves and the
einployee’s coush.

Ta lransition fo the new program for 2018, employees shall have until Oetober 3 1, 2017 to maef the 2018
requirements, Hometries, Health Risk Asseasment and Micotine-Troe Affidavic mosl be completed by August
31, 2007 (v quality for 2018 henefits.

Heclion (505 — Group Term Life lnseranece:

The Hospital ngrees abl full and pert-tine emproyees who are regudarly schedulad to work Farty-eight (48)
houes or more per Llwo week pay period coveored by this Agrectent shall have teert life insurance woverage in the
BINCAINd of ene limes earnings, as dofined v the Plan. Borefit level will be recalenduted oo an annual bagis, based
on the provisions of the Plan, Coverage is el[foctive on the first of the menth fallowing completion of thirty (30)
calendar days of employment.

Section 1506 ~ Group Deatal Insurance:

Regular ficdl and part-time employees who are regolarly sehedwed to work forly-sight (48) hours or more
per 1wo week pay perfod may enroll in the grovp dental insurance plan estublished and offered by the Hospital
Coverage ig effective un the first of the month following completion of thirty (30) days of empleymenl provided
the employee eleets coverage. The provigions of the plan shall govern wfl decisions related to eligibilily,
coverage, and benefits. The Hospital agrees to pay 85% of the premiuim for employee only coverage, 70% of the
premium for smployee ! child(ren), 65% of the premivm for employee + spouse and 65% of the premium for
farmily eoverage for the dental pla.
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Section 1507 ~ Short Term Disabillly Insarance:

Regutar full-time and repular part-time en pluyees, who are regularly seheduled to work forty-eight {48}
hiours armore per two week pay perind shall be covered by the Shorl Terat Disability plun, Alsence due fo non-
warl reluted flnesses or injurles which extonds heyand seven (7) calendar davs may be considered s disability
under Aspitus Riveryview's Short-Term Disability Insurance Plan, based on medical evidense provided in
acaordance with the plan. The benafits of the plar are 66 /3% of regular weokly earnings, based on fult or
partial weeks disablud, op to w maxinum of Bweniy-six (26) weeks For any on perind of eontinuous disability,

Section 1508 — Tone Term Dissbility Insnrgrtee:

Repalar fill-time employecs who exhaugt short-torm disabifity bensfils and are stilf imable 1o wark, may
he cligible tor benefis under the Hospital®s Lo g Term Disability frsurance Plan. The benetils of tle plan e
51V of regular monthily earning. Full-time employees iy be cligible 1o purchase 68 271 coverame at tho
employes ool

Regular pari-time emplovees, wha are regulerty scheduled to work forty-eight {48) hours or more in a
two week pay period will be eligibls to purchase thiy coverage on a volurtuy basis,

RETIREMENT PLANS

Seclion 160 - Plan Parficipation:

The Hospiial ugrees that all cinployees covered Ty this Agreement shall be cligible to perticipate ia the
Iospilal retirement plans now in effoct, subject to 4]l terms, conditions, and provisions ol said plans. A copy of
the plans shatl be available at 1he Hospitad, and may be inspeeted during normal business lLours,

Section 1602 -- The Refirement Tlan:

1

The Retirement Plun was Trozen efleotive Jarary 1, 2016, Account balances will remain in the Ptan,
Participants maintain their vested percentage (%) and wilt continue (o acerye vesting while amplove,

secijun 1603 -- The Suvines Plan:

Effective Imnary !, 2016, employees who mest the plan’s sligibility requiremionts will recelve a
contribution tront the Hospital cual to three percent {3%) of eligible compensation if empluved less Lhan ten
(10} vears and of fowr pereent (4%) of el igible compensation if employed ten ([0} or more yvears,

Employees who contribute to the Savings Plan will receive g matching contribution from the Hospital,
Matehing contributions will be ntade to the Savings Plan and be in the amounl of twenty-five percent (25%) of
the first six percent (6%) of pay that an employee defers. Sueh contributions will also be subject to the same
vesting schedule that exists in the Retirernent Plar,

Seclion THd -- Plan Vendors:

The Iosphial may change its vendors for thesc plans and ransfer plan asseis In the event of vendor
changes,




Section 1605 — Fmplover Contributions fo Relirement ungd Savings Plan:

In the gvent the ITospitat agrees to change the | tospitai contrilution amonnts during the term of the labor
fgresment which would esult in higher contribution amoynts by the [tospital, the same conteibution amouns
will be implemented for smployoes covered by this agrecinent offective upon imptementation for any other
Haspital employees.

JURY DATTY

Sectlon 1701 -- Time OFF:

Time off from scheduled work will be granled to any Tull-time or part-linie emplovee who is called to he
examined for and/or t serve on Jury duly. Rmplovees are expected to repurt to work for those portinns of a
stheduled work shift not actually spent at the court. For purposes of determining which work shifls are affected
by jury serviee, it will bo worl time scheduled between the beginning of the night shift immediately procecing
the time of jury service and the end of the even ing shifl on the day of Jury service, This i3 the twenty-tour (24)
hour poriod that will be used. I hose cases where an cruplayee is scheduled to work the night shif| immcdiately
Following a day of jury service, lime off from that work will be reasariably considered, at the coiployes's request,
and will be covared by the paid time off Progratn.

Sectivn 1702 - Netification:

Emplayees called to jury service are expected to notify their supervisor 48 soon s practical aller receipt
of the initial notice.  Emplayees we also expecled to notify their supervisor each lime they are notified For
appearatice for o specifie case.

siection 1743 - Payv:

1703.0 -- The Hospital will pay the difference bevween sraighl-liime pay {(based on the empluvee's
schediled wark time on the datu or dates of alvaence) and the foe received from the couely or the actual hours
viorked on the duy of each jury service. It is up Lo the cmplayor 1o choase which option they desire for cach
occurrence of fury service and to inform their depariment director of heir chalee belore the end of the payperiod
inwhich the occurrence fulls,

1703.2 - It the employee chonzcs the "differance in pay" aption, the employee is paid full pay Tur the
absence and is expocled to relmbwse e Hospital for the mnounr of jury fee received for such oecurtence.
Retmbursement is mude to the Human Resources Departiment as soon as practical sfier the fee is received from
the court.

28



TUITION REIMBURSEMENT PLAN

Empinyeez covered by this Agreement shall be eligible 1o pinticipate jun the Tuition Reimbursemunt
program avaifable to other employess of the Haspital. Continuation or madification of the programt shall be 1he
exclusive right of Management,

ABTICLE XV
EMPLOYEL ASSISTANCTE PROGRAM

The patlies agree that emplovecs of Aspirus Riverview Hospital and Clinies, Ine. who we mennbers hy
the Collective Bavgaining tnit represenied by SEIU Healtheare Wisconsin, will be oligible to participatz in the
Fruployee Assistance Program established by the Hospital. Their participation will be under the samc vonditions

as available 1o other emplayees of the Hespitat.

Continyation ar modiflcation of the program shall be the oxclusive right of the Hospital.

DURATION, MODIFICATION, AND TERMINATION

Seetion 2001 — Dyration:

20017 - This Agreement shall continue in oflect until December 31, 2018, and thoreattor shall continue
Trom year-to-year, unloss et Jopst ninely (90) dayy prior to (he gxpiration date of anmy subsequent year, either
party gives notice to the othor in writing of a desir to madify or teratinate this Agreement,

20012 -- Tt netice of desire Lo madify or leeminale iy Biven by cither party, the parties apree ko cominenee
barguining within sixly (60 duays of the expiration date of (his Agreement.

Section 2002 - Maodification apd Lermipation:

In e event thet notice s given of a desire to modily or terminate this Agreement, negotistions shalt be
opencd promply and iF agrecment is not reached by the ex{Hration date of this Agreement, or any extension
thercof, and negotialions continue, this Agreement shall remain in full foree and effeut to (he time when an
agreement s rerched ot impasse oceurs.
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IN WITNESS WHEREQY, the parties have set teir hands and seals as of this 26th day of Jung, 2007

FORCTITE TIOSPTTAL: FOR THE UNTON:
Aspirus Riverviewy Hospital and Clinics, [ne, BEL Healtheare Wiscoasin
%‘f‘v 0. O+ L
Duﬂu Dhanner, Lhmrmu"n Board of Dll‘ecmm o Dian Palimer, President "
T M‘(ﬁ(ﬂ/ oz 2 = II/ i
etk ot S S s . _ A, - LA a0
Im{d ]'imh Chiel Executive OJTLm Banilu Slranss, Project Divector Rmeritus
2_}\."3{;‘-'1 i’ﬂ M, . . ,"'__rif?ﬁ TR i
\h Jleﬁtr_a Fux, Director of Human Resources Erenda Hall, Wetk Site Leader
{ xZ% /(T V) / ?% Ll &MM‘L
Nln]ﬂd}" Dea I Dirceior of Frcilitied: Tﬁd Patricia Draaksma, Uiion Member
Support Serd

k&f-r;:.,{g,,&.f b }%rﬂ-ﬂ.ewédb

Clizahéin Maocadlo, Thrector of Nutrition Services
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WACGE SCALES
207 - EFFRCLIVE 12726/16

1
’

Fiflective the fivst tull pay petied tollowing ratification, each
fundred and fifty doliar (5450) fump s payvment.
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Pay Scale Pay Soale Pay Seale | Pay Seale
| STEP i ) nr B2 Al
Start $10.83 81165 81238 $12.06 |
i Months $17.32 $12.16 $13.20 $iz2.57
|1 Yoar §11.0 $12.78 h13.39 $13.16
"2 Years 31220 315.06 S13.57 S13.47%
3 Years $12.40 $13.24 $13.72 $13.64 »
4 Y pars $12.73 $13.57 $13 95 $1398
| 5 Years $13.08 $13.92 81431 $14.33 ]
|6 Yedrs 41329 $14.13 $14.52 F14.35
8 Years 813,58 $14.42 $i4.83 51489
10 Years $13.04 14,78 F15.77 $15.77 |
|12 Years $14.08 511,92 $15.93 $15.93
14 Years 514.17 Fl4.08 315,99 $15.09
[6 Years $14.32 15,17 $16.10 31610
L8 Yonrs $14.39 $15.25 $16.20 $16.2¢
20 Yoars Fl446 . %1532 $16.29 pragy
22 Years $1465 $15.50 $i650 $16.50
25 Years §14.82 $15.70 $16.70 | BteTo
SUATEC; Environmental Serviees Spooiafist, Dietary Aide, Linen Specialisl
SCALE BT:  Lineu Specialist 11 Kilehen Porter
SCALE B2 Nursing Assistant {CNA), Surgery aud Ouipwtient Procedures Assistant
SCALE A1l Diclary Cook, Distary Assistant, Floor Care Specialist, Sierle Processing Assistant

aetive full-ime employee shall roceive 8 four
This amowtt will be pro-rated for past-time et ployees,




WAGLE SCALES

218 - E¥FECTIVE 12/25717

SCALT BZ:
BCALL Al

Nursing Assistant/CINA, Surgsry and Outpatient Procedures Assistant
Dietery Cook, Diclary Assistant, Sterile Processing Assiat

ant, Floor Care Speciabist

' Pay Scabs Pay Sculs I'av Scale Pay Scale |
STHP C a] B2 Al i
St E11.03 $11.88% $12.63 §12.30
| 6 Months $11.55 $12.40 $13.46 $12.82
1 Year $12.15 $13.01 S13.66 _El542
(2 Yeurs $12.44 $13,32 $13.84 DEC
3 Years ¥12.63 §13.5¢ $13.99 31391 '
4 Years $i2.98 $13.44 814.23 514.26
5 Yeurs $13.34 514,20 $14,60 $1a.62 |
6 Years £13.56 Fi4.41 $14.8] A 14,84 N
R Yours RS $14.71 $15.13 £15.13
| 10 Veary %14.22 $15.08 $16.09 $16.09
12 Years $14.36 1522 816,25 $16.23
14 Years $14.45 $15.28 $16.3] $16.3]
16 Yoars B14.61 51547 41647 1642
18 Years $14.,68 §15.55  §16,57 $1652
20 Vears $14.75 $15.63 §16.6 $16.62
22 Years §74.94 §i538l 516,83 $16.83
25 Years | #1512 L oplea F17.03 fl7.03
SCALL O Brvivenmental Scrvices Specialist, Linen Specialisl, Dietary Alde
SCALRBL  Linen Speciatist 11, Kitchen Fortey
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PAY SCALE C:
* Tnvironmental Services Specialist, Linen Speciulist, Dietary Aide

PAY SCALL 13¢:
« Linen Specialist 1t, Kilchen Porter

PAY SCALE B2:
 Nursing AssistantCNA, Surgery and Crutpatient Pracedures Assistant

PAY SCALE Al:
* Dietary Caok, Diclary Assislant, Floar Care Specislist

~ Relief workers will be paid af the h tgher of their chirpet pay scake or the pay scale of the job (hey are relieving
for hours worked in the reliet capre ity. “Relief work®” is defined as work performed by an employee ouiside
af a elassification far which they are regutarly schedulad ro work,

-~ Bmployees, as of the daie of the ratification of this areement, working dual elassilications shull he
grandpurented into the higher pay rate of the classifications for afl Lowrs worksd. Dusl slassitication
emplavees shall be defined a3 {hose ewployess wha by virlue of their classification are regularky scheduld to
work in mare thim one (1) classification. A fler the date of ralifieaiion, duul classification smployeey shatl be
paid for hours worked based Upon the pay scales for those classificulions.

— bEmployes assigued to provide framing 1o new hives or translers inlo the department shall be paid $1.00 per
hour bonus for time actually worked as a trainer.

BEVINITIONS OOF "YILARS" IN FAHIBIT A:

a)  Hired Into fob - continsens itk versary years {runt date of employment

by Translers — employees shall maintain their position or “step dates™ when they transfer inle a new job.

LONGEVITY PAY:

The Hospiial agrees to implement “longeviry’ pay, for employees who have besa cinploved by the Hospital for
ttore than 20 years fn the event. it implements a similar program [or its non-wiion, howrly personngl, and or any
ather represented employees. The Hospital will meet with the Union to discyss the fipact within 30 davs afier
Lhe program iz implemented,

Tha Hospital agrees to implement a “longevily™ bonus, if it implements a similar pragram for i non-Lnion,
houtly personnel, andfor any other rapresented smployees. The Hospital will moel with the Union io diseliss the
fmpact within lirty (300 duys hefore the pragram s implemeated.

Lok
L1
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PALD TIMF. OFF PLAN

EARNING PAID TIME OFF CREDIT

Full-time and part-time employees who are regularly scheduled 1o work forly-el ghit {48) hours or more
per two week pay period begin o acerue PTO hours on their fiest day of umployment, For each hoyr thar
they are paid up to cighty (80) hours in a payperiod, Pait Time QIF continues to acerye, The amoust an
employss acerues depends on twa ihings:

1. Lengifi of coniinvous scrvive at Aspirus Riverview.
2. The number of howrs paid (exeluding overtime, call tims, and on-cal] time} up to 8 maximum of
cighty (80) hours in a payperiod,

The accompanying chart {below) is based or the above frotory, The acerstal rate and the number of hours
an enmployec ¢an sooriie in one vear can be determingd by using the chat.

FI'O ACCRUAL TAELE
{Regular Full-Tinre)
Effective Janwary 1, 2017 to June I, 2017

i Yeui-'; of | PTOI Toncly :| Hougs Puid por 4 PTO Credit Per | Total Anquat®
Servies Avernal Rake l (X} Payaeriod _ Payperiod - PTO Accrual
f-4 0846 X .80 hoyre® = | 837 hayrs 176 howrs |
3-8 38 X 80 lwouis™ =l 830hows | 216 Laurs
1314 1231 X B0 bours* c= | %85 huus . 256 hows
1268 A B0 bowrs® = A0 hours ¢ 364 hours n
J30R LX A} Tours* i = a6 hours | 272 hours
d346 X B0 hogrs* = | 1097 hours 280 hours |
. L1385 X . 80hewst = 1108 howrs | 288 hinurs
19+ 1423 . | 0 hours* L= 1 1138 hours 29¢ hows |
PTO ACCRUAT, TABLE
(Hegular lull-Time)
Effcetive July 1, 2017
 Yeurs of FTO Hourly | Hours Paid per =4 IO Credit Por Total Anpual*
i Service Acorual Rate | (XY t’aypcriad_ _ _Payperied | PTOU Acerual
| 0-499 0846 X 80 houts® = 6,77 houry 176 hours |
5999 T "iag X B0 hous* = 8.33 hours 216 hours
10-14.90 154 X 80 hours* = 1 __823hours | 240 hours
[5-19.95 Jzar Ty 80 hours* = 9,85 hours 256 howrs
20+ | 1308 L X 80 hours* =l 1046hows | 272 hours

*If hours paid are less than B0, substitute actual hanrs paid. This will automatically prorule the PTO credit for
the part-time employee and the full-time cimployee who riay occasionally work less than 8¢ hours, "Jhe total
amual 'TC neerial allowed for part-time employees is also prorated.
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#Eours counted a3 paid hewrs include regutar, PT0, education, bereavement lea ve, disability days, jury duty,
and military leave, and mandatonry low pensus,

Frtective July 1, 2017 and July |, 20] 8, the 1lospital will add additional hours io the PTO bank of each
employee based upon years of service to ke the employee whola and not suffir Joss of I'I'0Y aceryia) Tor that
year,

il MAXIMUM ACCUMULATION

Through Docember 31, 2022, the employee’s PTO account has s maximum accumuylation of two (2}
times the corresponding annual accrual tate {ses above). Effective Tanuary I, 2023, the maximium
aceumulation amovnl will be one (1) thnes the gorresponding axnual accrual rals {(zee above). T is the
employee's responsibility to schedule Paid Time OfF 1f the Account Magimum is reached, no PTO will
acerue beyond that meximem. Qnee the aceount balwice agein falls below Lhe maximum alfowable
accumutation, time will apain acore,

The PTO Account balance is recorded on the etriployees paveheck stub egeh payperiod so they can easity
tronitor their account balance and know when they are reaching their Maximum Amount,

Transition Buy Down rovision — Employees choozing to participate in the Buy Down provision of the
0 Transition Plan can do so hy requesting payment no (ater than Juty 31, 2017, and will receive 10084
o the howrs requested.  This is 4 one-time opporiunity, and payable Aupust 13, 2017, Buy-dawn
provision is as follows:

= individuals with a PTO balance of aver 490 hosrs or mare on 1T may request to buy down up to
0% of the difforence beiween their eurent balance snd their new PO acerua! nuasdmum it

" ndividuals with o PTO balance betwaen 300-399 hogrs o1 11T may request 1o buy down ATHTY
104 of the difference beiween thei eurrent balance and their new PTO acerual maximumn Hmit,

HIT. TIME OFF FROM WORK

The PAID TIME OFF program i intended to cover most absenge froen wovk which ocours after an
crpployee ias completed 1heir probationary period of cirployment. This ineludes vasilion! recreation,
personal business, famsily obbigations, and personal illncas or injury. Paid Time OFf need not be used to
vover alwences that result from jury duty, berenverent leave, military leave, family leavo, medicul lesanve,
ur absence due to imion business. These ircumstances are also covered by specific provisions in fhe
Collective Baraaining Agreement.  Paid Time OfF may be "borrowed” aguinst Fuhwe secruals,  An
employec may carty a negative PTO halance not to exceed twenty-four {24) hours.

Absences from work are cither SCHEDULED or LINSCHEDULED.,

* SCHEDULED TIME OFF

Tfor an absence 1o be considered SCHEDULED time off, the request inust be made in sdvance and
approved by the employvee’s supervisor. s recognized that on oceasion the number of smployess
desiring ta be off at the same time will excoed the rumber Lhat can be granted off and stit] provide proper
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statfing for the department. Therefore, eack departinent will sstablish e maximum number of
empteyees tat may be scheduled off in advance or any one time, The following are the praccdures for
advanced notice of requests for Paid Time ¢ LK

1. For those employecs who wish to planr ahead, seniorly preforence will be Pravided for tn an anouad
puosting periad From Decentber 1 to December 15 sach year [or the purposs ef making PTO reguests
for the next year,

This perivd will be used for cmployees to make requests for time ofF In increments of one full weel
at il time or multiple consecilive wosks, Employees will make enteies on the "Annual F'ro) Request
Poster" listing the period{s) they wish to schedule. Should a conflict Decur anemg employees, the
most senior empluyee roceives their highest priority peviod requested which is still avitilable, The
maximum lenpfh of tirme of any one request is throo {3) conseentive weeks, The munber of
emplovees gramed oft in awy one week will not execed the imaximum pumber allowsble by the
departmental guidelines established inder the paragraph abave,

2. In addition to (he fiftoen day period described above, employees may also sign-up for PTO in foss
than whole-weel incroments from Decergber 16% to December 20™ such reyuests will be made
using the Hospital’s “FTO Request Form® and granted by seniority up to the staffing limits of the
enployee’s department.  Emplovecy may sulmit no more than foue {4) such fequests covering oo
more than six {6} days of 10, Employecs must have enongh PTO ar the start of (he overall sign-up
period to cover 1l requeyts,

3. Afier Dacember 20th cach ¥ear, request for paid time off) throwgel the next calendar year (Janyary 1-
Tcember 31) may neour in two ways: a.) inade prior 1 the posting of the worl scheduls in which
the time olf would oecur, or; .} atier dhe work schedule has been posted. In buth cases, rEquesis will
be handied on a first-comeffirst-serve basis, with the nyenber of employees grurted off at enc lime
not 1 gxcead the departimental guidelines estublished, Supervisar approval is required and 1equosty
submitied on December 21 for the frst warkday of superviser aRer 12/207 must be preseHey
divectly, in person, o the supervisor.

a]  Requests Before Scltecule s Posled:

I requests are received at Jeast tive (5) Jays prior to the posting dute of the work sehedule in
which the time off oceurs, the superyisor will arrange the replaceinet coverage s part of the
scheduling process (apain, within department fimils). Emplovecs may request 4 day of [ withoot
using PTO amil have thal day as thefr schednled day off for that week.  Such requests for
schediled days off will unly be considered after PTO requests and other stalfing needs have been
met.

b} Requests After Sehedule Posting Dendtine:
Requests must be made ut least 48 hours in advance of the time requested off. 1t the deparimen

firnit for number of persons off has not been reached, the PTO request(s) will be considersd
promptly. The supervisor will attempl to contact non-overtims cinployees not scheduled to work
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the day(s) involved and seek valhnteers to work. If ne one volumteers, the requeat will be denied.
the limit hias been reached. the request will be considered only if it would not disenpt the daily
dispateh of wark, The daily dispateh of work wilt not be considered disrupted i there ame
qualified cmployees not selieduted to werk o the day(s) invalved, the supervisor is ahle ey
contact tham following regular vall-in procedures, only nod-overtinge empluyees arc contacted,
mrd an ewployee contacted volwteers, This replacenient activiey will oceur Just prior to 48
howrs of the time roguestad off and then the employse will be notifiad, An cnioyes may make
avrangements Tor their replacemant and inchude the name of that person on the tequest forn.
Management will then granl the tequest provided the departmertt limit in not wxceeded, lhe
reptacement cmployee is in the sume dob classification, and no overtime is involved, 1 the
depariment Jirit has besn met, the request will be held until just prior to 48 hours of the Hme
requested off and then reconsidered.

All absences from the available smplovee group will e counted for purposes of determining i
department guidelines have been exceeded,

ETO ON WEFKENDS

No more than twe (2) shifts olF per year as scheduled paid time off may be reguestad by an emplayes
on that emplovee’s scheduled weekends to work. Effective Lecember |, 20 [, for crnplovees wilh
fiftecr (15} or more years of service, no more than four {4) shifts off per year as scheduled paid lime
off mauy be requested by an craployes on that smpluyes's schedoled woekends Lo work, Weelend
shitts off as part of full woeks of PTO will not be counted loward this imit. This schecled tmy off
on weekends does ot inchude unscheduled tme for smcrgencies, Au emergency s defined to he
persangl, sickoess, and accidunt of the emplovee, or sickness and accident of 4 membor of'the
immedinte family as defined in undor bereavermen| leave. Employees imay take additional PTO on
weehends if' they Tt their nwn replacement after schedule [g posted. Replucements may rot incur
overtime and are subject to munagemaont approval as is the undezlying PTO reguesl,

PAYMENT QF PTO

Paid Time OFF will be paid in increments of one-guarter hevr, The nunbar of PYO hours pald for s
fult week of time off' for part-time em ployees is proated based on their FIR cquivalence tpdated
each calendar year.

CANCELT ATION OF APPROVED PTO

An employee may cancel an approved PTO request wr o dwo {27 days before the work schedule
containing the time off i3 w0 be posted. limployees must nedily the supervisor in wriling. Once a
wotk schedule iy posted, PTO reflected in thal schadule may not be cancelled, wnless thw ennloyee(s)
filling in volunieer to give up the shifts. Personal leave without pay will not be granted ws fong as an
employee's PTO account containg any amount of heours.
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*  UNSCHEDULER TIME OFE

There are inslances it which an absence cunnot he Planned and scheduled in advance. A personal
Hlness ar a family emergency are examples of this type of T Nsehedyled absence, NSCHEDLY.ED
ABSENCES MUST RE REPORTED TO THE MPL OVEES SUPERVISOR BEFORE THE
SIARTING TIME OF HISTIER SCHEDULED SHIFY. Tine missed will be paid from the
cmpioyee's PTO acootnt if there is » sufficient accouat balance, Absence which ocours when (e
FEO account is low inay resull in non-paid time, UNschaduled absences oayse staffing problems fliat
way aflect departmental services and patiat care.  Unacceplable absence or tardiness will result in
diseiplinary action. Paymenl of PTO does not absobve an unseheduled absence, incleding tartineys,
fromn enforcement under uttendance policy. Pald Time OFf nced not be used to cover dbsences that
result from bercavement leave or jury duty. Time off for theso chrewmstances will be paid according
to the Collective Bargaining Apresnient provisions 1hat apply to these types ol absences,

UNscheduled PTO will not boe paid if an employes signs for work availuble (as outlined in Fxhibit F)
is scheduled and then calls in.

Iv. ILLNESS AND INJURITS:
A, Non-Work [iness or Injuries:

When an employee is il or injured and cannot report 10 waork, hefshe mus cal] histher supervisor
prior to the starl of scheduled work thme. The em ployee must tnform the supervisor that the roason
for the absence is due 1o medival reasons, Employee lost income due to illness/injury can be
replacsd or patially replaced through the fotowing means:

[ Absences of seven (7) calencar days or less due to an illhiess tay, ab lhe discrotion of {he
einployes, be paid rom the smplayvee’s PYCO account,

2, Absences in exgoss of seven (V) calendar days due to Hlness (herealicr referred T 48 the waiting
petiod”} will qualily the ainplover for the Uespital™s Short-Term Disability Prograim (sec Section
1306}, Absencs during the “waiting period may, at the diseretion of the emnpluyee be paid from
the emplayee’s PTO account provided there is a balance i lhe amplayee’s account,

3. In addition, each fufltime emplovee shall receive eigh (8} disability hows per payroll year,
These may only be used {0 cover a day of the wal ling period for the first accurrsnce of & short-
lerny dlisability claim in any payroll vear, Annual disability hours for part-time em ployees are
proraicd.

B. Work-Refated Infury or Iliness:

Injurics or illoess incurred by an emplovee white performing Meir job is covered by workers
compensation regulationg and insurance, The first three calendar days following occwrrence of such
injury or illness fs a wailing period that i3 not covered by compensation payvments. PTO time tay be
used for any scheduled woik time missed during this waiting perind. Also, the employee may choase
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to use PTO to cover the dilference belween regular straight time wages and worloers cotpensation
disabilily payments.

V. UNUSUAL STATFING SITUATIONS

Vi

Vil

A, Reductions of Work Hours:

Oecusionally, departments may be required Lo reduce their normal stafling because of 4 lessened
workload or other economic reasons,  This may result in requiring employees o take fHme off
accommadate the work reduction adjustment, If an emloyee 8 asked by their superviser o fake
time off' {rom work, they may choosc lo use Pald Time OFf to cover the scheduled wark hours
ntissed, or they may ke the time as non-paid Gme off and save their PTO For the fufire, The zame
woitld apply to voluntary cutback or layuft.

B. Holidays:
Refer to ARTICTE X1 of the Collective Bargaining Awreement, in addition to thess uvisions,
Anry UNSCHEDULED absence on 2 scheduled workday before, on, or alter a recogatized hofiday
will be paid from the employee’s PTO aocount, unless the absence is # Fainily/Medical Leave
ahscnee,
LDURING THE FIRST YEAR OF EMPLOYMENT
Full-time employees who complete their probationary period ef employment My USe 5P 10 4 maximum
of eighty (B0} 1710 hours durtng the remamder of their first year of emplovinent. Part-time emplovess
may use L proeated gmeant based on fill-time equivaleies,  This includes pay {or scheduled or
wnsehcduled absense, Other hours aceruce during Lhis tiree are not considercd sarned wnil the fizst
anoiversary of employment.

PAYMENT OF FTO

A, Payment of Paid Time O, after approval by the supsryvizsor, is peid at the employee's regular siraight
Lime rate of pay. No differential pay is included,

R. Employees may use the timekeeping system o tequest SEYO hours. Managers will review and
approve SPIO houwrs for payment, Managacrs will alse enicr and appirove UPTO hoyrs,

C. PTO hours are tot eounted for computing overtime hows,

L. PTO is not paid for any reason during the probationary peried of employment, Any absence during
thal time is a non-paid absence,
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YEL.

IX.

FI0O CASII-IN QPTION

Amnially, employees may elest (0 receive eash payment i lew of hours in tholr PTO aceount.
Empioyees must have a balince of greater thart one hundred {100 hours 1o be eligible to participate in
this progeam, The “cash-in™ uptinug are as fiollows:

L.

2.

Employees who make their cash in election i the ealendar year prior to that PO hefitg camed
and paid our will be paid at 100% of an emplavee’s base rale.

Employess who malke their cash in etection during the calendar vear that the PTO iy pitid oul wifl
be paid out at 90% of an emplovee’s base rate,

Between fhe Lwo oplions, the maximum aumber of hiours an employes may cash-in in # calendar
year is 41t

TERMINATION OF EMPLOY MINT

A Umplovess whose employment terminates afier their probatinnary poried of employmeni_angd meet

the notice and work requirements of Section 606 wil) reeeive payinent for 100% ol thele PTO
account balamce.  Emplovees whose employmeni lerminates duwring their probationary period of
aimployment shall farfeil accined PTO.

Payment is made at the employes’s straight-Hime rute ot pay, 10 may not be psed ta vxtend the

frrmination date bevond the last actyal day of werk, Pavient of terminal PTO will be maie on the
crnployee's last regulbar paveheck (i.e. paycheck tor the final howry worked).
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IMPLEMENTATION GUIDE FOR WAGE SCALLES

POSITION BATE (Definition):

Dale the einplovee enters a Job classilication (see section 0022} This is not eflected by ehanges in
statug (e.g. purt-time 1o fulltime, or casial to part-titne or fulltime) o clranges in shift, This date is yseq
salely as the anniversay date for purposes of determining progrcssian throuel the wige aeqle.

\ 3 pur L Prog £

ASSTGNMENT OF WAGE AT HIRP:

MNew employees who meel the basic qualifications for the job are starled at the "start” tale an the pay
seale in Exhibit A, If a new omployes hag (ualifications which exceed the basic qualilications, the
employee may be assigned o rate of pay at 4 step higher than the "star™ ratc (see Section 301 2 of the
AGrCEManth.

The POSITION DATE for a new employee is their date v employment. If the etuployes starts at {he
"slart" rale of pay, they progross th rough the pay scale based on the anniversary of their employment
and the "step” they occupy on the Py scale wifl relale to their vears of continunus service. I,
however, the emplovee starts at a rale of pay abave the “start™ rate, then the slep” they occupy on
the pay scale will not directly vorrelaie to feir years of service. They wilt progresy up the seale on 4
year-to-year basis using the position fate to determine when the next move ooeurs.

Finployees progress up the scale ome slep al a time beginning from the "step" established at time of
hire. Steps are nat skipped for any reason as long as the employes remains in 4 job on the same pav
scale. Ay the result of a promotion {discussed Iater), an employee may end up at 5 Jifferent "step” o
le pry svate of the new job,

ASSIONMENT OF WAGT RATE FOR TRANSFERS {(FROMOTICN;

1.

When an emplovee transfers o a higher rated job (ie. higher pay acaled, ihe emplovee will be

wssigned to the "step” o the now scale that results i a vate of pay which exceeds the croplovee's old
tate and {s nearcsi to the following pereritage:

| OIDSCALE | NEWSCALE | TARGET % INOREASE |

e Bl ' 5.0

C Al 73

The following movement belwesn wage sealas will be latera] transfers, which means the employee
will move to the same step on the New Scalc us ceenpied on the Old Seale:

{ OLDSCAIE | nNewscarr |
c B2
Bl B2
B! Al
B2 Al
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V.

Wi,

3 Employees shall maintain their position or step dutes” when they transFer inta g new jnls,
JHoY ] ¥ ki J

4. the emploves progresses through the pay seale 15 each sncpessive “slep" hoginning from the "Step”
assipned at the tinte of fansfer. The years™ shown in Exhibit A, for each step, do not directly
correlake 1o the vears of ssrvice in the new joh,

ASSICNMENT OF WAGE RATE FOR TRANSFFRS (DREMOTION:

L. When an employes transtors {voluntarily or involuntarily} to a lower rated Job {ie. lower pay seale),
the employee will he assighed to the same "stop” on the fower pay scale as was oucipied on the
higher pay scale. This is a luteral move asross the pay scales, Example: A cook al Lhe 5 year "slep”

ofl pay seale A who transfors to a food service warker position would bo assigned to the § yoar "siep"
an. pay scale , effective on the date of transfer {ate section 602.2),

2. Employees shall maintain their position or “step dutes” when they transler inta & new Job.
FIFECTIVE DATE OF "STEP” INCREASES TN PAY:

AL Ustep” inerodses arc effective al the begmning of the payperiod immedintely following the
anaiversary of the position date.

LATERAL TREANSIFIRS;

When an emplovee transfors to a differont job within the same puy scabe, their position date remains their
date of hire.



ALTTRATION OF POSTED WORK SCHEDTLL

When vacancies acenr in a wark schedule, aller it is pusted and for whish Management receives at loast & seven
(7} day notice {e.g, resignations, extended leaves of absenoc, work-related injurics), the tollowwing pracedure will
be fblowed to il the vacansies:

1

2]

33

4)

For shitls during the tirst seven (7) days, Section 304.2 is followsad.

For shifts after e first seven (7 davs, Managemenl will homsdiately post a sign-up notice listing the
specific shifts open. The notice will remain posted for five {5) calendar days. Employess interested in
working the shifi(s) should sign the potice. At fhe end of the {ifth day, the sign-up notice will be removed,

Departmonl Managemsnt will aiter the work schedule fitling open shills first with voluntecrs from the S1§E1-
up nafice. For those shitts with no volunleers, the legst senior available em Mayee will normally be assiged
to the shifl. Rofalion of the least senior employee will be used for cquitable distribution of the additional
work and to mainiain back-up staff in the even| of shorl-notice abaence {e.g. with Jess than 24 hours netice).

The altered schedule will be posted within (wa (2} days after expiration of sign-up schedule and all
employees specifically affected by the alteration will receive immediate nolice. Notice may be in the form
ol'a copy of the altered schedyle ar verbal netice, at e discretion of deparipent Managenent.




MEMORANDUM OF UNDERSTANDING

The patties agree to the following modifications to the scheduling practices for employees wha are attending
traiting program to hesome a Nurse, Radiologic Teshnolo gist oF Respinatory Care Praciitioner.

1. Bmiployees may eleot to be scheduled a minirm of 32 hours per pay-period to maintain parttime statas
without regard to their sesiority. An smployee’s actuzt statug would b adjusted based on their g
work schedule,

2. Lroployses must provide a copy of their elass schedule at the begiming of each and every schoal tenmn
(L.e, grading period) in attendance.

3. Employees will be available for call-ins (a3 provided in the contract) and be expected to reapond tmiess
specifically in confliet with their achool schedule, In emerzency sitwations, the emyloves may be
cxpecied to interrapt their school schednle,

4, This exeeption only applies to work schedule periods dunng which the employes 13 emolled in and
atiending school. All course work sust be applicable for setisfying degres requirernents for g Associate
o Bachelor's Degree in Nwursing, a Practical Mursing diploma, or cerfification as » Radiologis
Feahnelogist or Respiraiory Care Practitioper,

5, There is no guarantee dhat every request wiil be granied. Management reserves the right to deny requests
due to staffing problems or other business 78458018,

&, Senicsity will be racognized as appropriate in granting these requeats, However, a moze senior employves
may not bump & less senior employes already pasticipating in this program,

For 8.E.LU. Healthcare Wiscausin Yor Riverview Hospital Association:

Dvian Palmer Tom Hunsberger

President VP-Fuman Resources
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EXRIRITS
“Birtaday Holidays”
Tn the eveni the Hospital implements a “Birthday Eoliday” for another group of veprosented employess or for its

nop~represented emplovses as & whole the Hospital will extend that benefit to the mermbers of SHLLL Healtheare
Wiscongin on the same terms and corditions.

For 8. E.LU. Healthcare Wisconsin For Riverview Hospital Association
.' N 'i_ . _/-l Ii. _! /(I:If . ‘_..._.._—‘ M%’__a
R T /
Dian Pahmer Tom Funsh BrEer
President

VE-Ihimen Resooroes




TAHIBLY "

Memnorandum of Understanding Regarding Food snd Nutrition Services Schaduling Tssues,

In the course of Labor/Managemen* meetings and the reguiar collective hergaining process, SEIL Healthoare
Wisconsin and Riverview Hospital Association have agreed to adept the following:

1. The work schednie for the Food and Nutrition Services Departrent will be posted bi-weekly.

2. Aleration of posted work schedules 1oay be necessary due to ihe return of an amiployee from a leave of
absence. Within three (3) work davs of the teceipt of proper notiftcation from the employes, the employes
will be placod on the work sehedule and relurned to work on their regular shift. Such etmployes will bump
the employses who were scheduled to fill in for them, The work schadule will also be revised so that
reraining “fill-dn" shifts are ve-assigned among ke impsoted wark group using seniority.,

3. Theparics also agres to hold quarterly LaburﬁManagemani meetings 10 address on-going schaduling and
other on-going issues in the department.

For 8. B.ITJ Healthcers Wisconsin For Riverview [lospitsl Associntion:

R [I— | ._/-7’"— | -
*= ' ; A 7"

Drian Palmer, President Tom Hunsberger, VP-Himan Resowrces
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Exhihit ¥

Letter of Understanding re: the Food emd Nutttion Services Drepartment Dress Code

For Food and Nutrition Services employzes only, the Hospital shalt provide, atno cost to amplovees, chef facksts
with a Riverview loso a3 foHlowa;

1) New Hires shail recefve twa (2) chef jackets upon Jire;

2} One (1) additional chef jacket shall be provided upon eompletion of six (§) mouths of eraployment:

3) New Hirey shall receive tano (2) additional chef jackets snah January thereafter for employees hived before
April 1in the calendar year:

4} Ivew Hires shall not receive any additional check jackets on the ioliowing Tanuery if hired on or after April 1
in the calendar year, For subsequent years, the Newly Hirad shall veciva jackets as referenced in item §
below;

33 All existing staff, not provided for as new hirves in itemn i, 2, 3 ahove, shall be provided two (2) chef jackets
each Tamuary.

Any changes to the uniform policy or wniform style shail be discussed at ¥ood and Nutrition Serviees Labor
Management meetings with the Union. The impact of any such changes wiil be subject to bargpining

For 8.B.1U, Healthcare Wisconsn For Rivarview Hospita] Association:
. -..r"*. b N ;I . '
L P R A . f
3 I 1 L "_4-"’752’_‘_-:% 1‘ e |
Dian Palnier, President Tom Hensberger, VE-Hiurnan Resoarces



LEERIT O

MEMORANDUM OF UNDERSTANDING
D MUTRSTN SISTANT 8T

Jiverview Hospital Association and SEIU Healtheare Wisconsin agres to esiablish a Labor-Management
Cornmitten dealing with Cextified Nursing Assistant (CNA) Staffing, Work Assianments, Seheduling and other
comcems with the following understandings:

1. Conunittee meetings wil! be fasilitated by 2 Commissioner from the Fedaral Mediation and Conciliation
Hdervise:

2. The firet meeting will be held as soon as possible following the ratification of this agreement;
3. The Committes will meet up to fve (5) times in tha six (6} months following the ratiSication ol this
agleement, Thereafier, the Committes will mees 2t T=ast quarierly and at other timss as requested by either

ParTy;

4, Tiree spant oy merabers of this Labor-Management Comntties at Committes meetings will be treated as
worked timme,

3. The Union-sinployes members of the conumittee shall be selected by the union and be limited to two (2)
CNA's and the Undon Coordinator.

For & H LU. Healthcare Wisconsin For Riverview Hospital Assaciation:
Cr oo vl w
Dan Palxer, Prosident Tom Hunsberger, VP-Buman Resources
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HOLIDAY PAY IOR CIRTIEIAD NURSING  ASSISTANT
ASBIGNED YO WORK TWELVE (12) FOUE SHIE TS

For Certifled Nurshg Assistants assigmied to worl twelve
half times their straight tirne hase rute wilt be paid for all |
day befors « heliday through 11:15 Ponk on B day of the heliday, axeent for the Mew YVeupr's
and Christieas Holidays., For the New Yenr's Holiday, Rolidsy pay will be paie between 2:45
Pt on New Year's Bive trough 3:15 pas. an Nesy Yeur's Day, For the Christmas Holiday,
boliday pay will begin uf 6:45 am. on Chrisimas e and end ul 715 a.m. on Decembes 260

{12) howr shifis Holtdmy Pay of gne-
noares woekd fhom 10:43 poan, on the

The Aszociation witl recogmnize the following calendar holidays zach yoar;

Mew Yeur's Dey
Eusster Sunday
Memorial Day
indepandense Day
Labor Day
Thanksgiving Day
Christanas Day

For 3.B.L. Healtlcare Wisconsin For Biverview Hospital Assoeistion.

-
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Bownls Strauss, Project Trreotor Town Hunsberger, VE-Human Resouress




MEMORANDUM OV UNDERSTANDING

DIETARY FLOAT POSITION

The Dietary Department Float Foad Service Worker Pasition with a 1.6 V'TE shall huve a Master
Schedule consisting of three (3) days per week scheduled Mimday through Friday on days when
the float is needed to meet Department stalfin grequirements. Lot all other seheduling and
confractua) requitements, this position shall be considered as any other Food Serviee Worker
pesition,

This Memorandum ol Understanding does not set a precedent for any Dieparlmert or Job
Classification, By entering into this Mentorgndum, neithor the Union nor the Employer is
conceding their respective positions us to whethor or not the Lmployer has the right to create
Noat positions.

Foe 51T Healtheare Wisconsin For Aspiros Riverview Hospital and Clinies, Inc,

(h— L
i B O S .

Dian Palmer Jessloa 1'ox
President Fhrector of Tumean Resources




MEMORANDUM OF UNDERSTANDING
INFLUESZA POLICY (FLU VACCNATIONS)

By Deccuwber 1, 2016 and each December ] thereaticr, empioyees wifl either be vaccinated at no onsl to the
employce or complets the informed declination form with an InBueizs Champion and provide a reason for

deciining. if an cmployee declings the vaccine, the employee muy be required to wear & mask for the daration of

the intluenza acason. Employess wearing misks shall be provided masks by the 1 lospital at no cosi o the
employee,

Employees shall not wear slickers or any nther nan-mask dosignation of efther having been vaceinated or not.
[ after receiving the 1o vacsine, an employee becomes il from the vaecine, such employee shall not have any

absenccs reluated to the vacemation or inflycnza eount tovwards aticndance oeourrenoes,

For S.E.LU, Heallhcars Wisconsin For Aspitus Riverview Hospital and Clinics, Tne.:

D Qe
iane Pofmer (.lgu T Foo

-

Prosident rector of Hutzen Resovrges
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MEMORANDUM OF UNDERSTANDING
SHOY. ALLOWANCE FOR FOOD & NUTRITION EMPILOYELS
Emplayees covered by this agreement in the Food & Nutrition department are roquived {o weay slip-resistant
fontwear and are eligihle to receive a shoe allowance toward the purchase of stip-resistant footwear, The hospital

will provide up Lo Hifty dollars (850,00 twice per voar when shocs are puechpsed throwgh the vendor appraved by
ihe hospital,

Slip-resistant shoes purchased through & non-approved vendor shall not be eligible for reimbursement under this
agrecment,

For S.E.LL, Healthears Wisconsin Fur Aspirus Riverview Hospital and Clinies, inc.:
m I . -~
G . (¥4_ S o S

[Hare Pateer - Jekica Fox {

President Dircetor of Human Resowrcey
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